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ORDERS RELATED TO CAREER ADVENCEMENT SCHEME

Sl. ORDERS / CIRCULARS DATE OF SUBJECT PAGE
No. ISSUE NUMBERS
1 | KPTCL/B16/5816/1982-83. 03.12.2003 | Extension of Career Advancement Scheme. 12
2 | KPTCL/B16/5816/1982-83. 01.04.2004 | Clarification W.r.to. Extension of Career 16
Advancement Scheme.
3 | KPTCL/B16/5816/1982-83. 02.11.2007 | Extension of Career Advancement Scheme. 20
4 | KPTCL/B16/5816/1982-83 12.11.2007 | Extension of Career Advancement Scheme. 23
(2).
5 | KPTCL/B16/5816 /1982-83. 10.12.2007 | Clarification W.r.to. Extension of Career 25
Advancement Scheme.
6 | KPTCL/B16/5816/1982-83. 15.12.2007 | Clarification W.r.to. Extension of Career 28
Advancement Scheme.
7 | KPTCL/B16/5816/1982-83 02.04.2008 | Extending the benefit of Career Advancement 29
(2). Scheme.
8 | KPTCL/B16/5816/1982-83 17.04.2008 | Clarification W.r.to. Implementation of Career 31
(2). Advancement Scheme.
9 | KPTCL/B16/5816/1982-83 10.06.2008 | Clarification W.r.to. Implementation of Career 36
(2). Advancement Scheme - Corrigendum.
10 | KPTCL /B16 /5816 /1982-83 03.03.2010 | Extension of Career Advancement Scheme. 37
(2).
11 | KPTCL /B16/5816/1982-83. 29.12.2012 | Extension of Career Advancement Scheme. 39
12 | KPTCL /B16 /5816 /1982-83 05.10.2013 | Extension of Career Advancement Scheme. 41
(4).
13 | KPTCL /B16/5816/1982-83. 07.10.2013 | Extension of Career Advancement Scheme from 42

01.04.2003.




ORDERS RELATED TO NEXT HIGHER SCALE SCHEME

Sl. ORDERS / CIRCULARS DATE OF SUBJECT PAGE
No. ISSUE NUMBERS
KEB /B16 /5816 / 1982-83. 24.06.1982 | Granting of Next Higher Scale. 44
KEB/B16 /5816 / 1982-83. 07.09.1982 | Scheme of granting Next Higher Scale for Assistant Engineers (El) / (Civil) 49
Graduates / Non Graduates and Assistant Accounts Officers.
3 | KEB/B16/5816/1982-83. 04.12.1982 | NHS by reckon the service from the initial date of appointment of Junior 51
Assistants / Typists.
4 | KEB/B16 /5816 /1982-83. 16.12.1982 | Scheme of granting Next Higher Scale for Senior Personal Assistants / 51
Labour Welfare Officer.
5 | KEB/B16/5816/1982-83. 09.02.1984 | Counting the past service rendered in Ex. HECP / KPC by Ex. HECP / KPC 52
Employees for computation of total service for extending NHS.
6 | KEB/B16/5816/1982-83. 15.06.1984 | Inclusion of exception clause of para 8 to the Board Order dated: 15.06.1984. 54
7 | KEB/B16/5816/1982-83. 27.07.1984 | Scheme of granting Next Higher Scale for Workmen of the Board - 55
Clarification.
8 | KEB/B16/5816/1982-83. 20.10.1984 | Scheme of granting Next Higher Scale for Workmen of the Board - 56
Clarification.
9 | KEB/B16/5816/1982-83. 27.10.1984 | Introduction of exception clause to para 6 of B.O. dated: 24.06.1982. 58
10 | KEB/B16 /5816 / 1982-83. 20.08.1985 | Clarification regarding grant of Next Higher Scale - Fixation of Pay after 59
getting regular promotion.
11 | KEB/B16 /5816 / 1982-83. 13.09.1985 | Scheme of granting Next Higher Scale - Satisfactory record of Service - 61
Clarification.
12 | KEB/ B16 /5816 / 1982-83. 02.09.1985 | Clarification regarding grant of Next Higher Scale fixation of Pay after 63
getting regular Promotion - Non Workmen.
13 | KEB/B16/5816/ 1982-83. 24.10.1985 | Sanction of Next Higher Scale to the cadres of Special Grade Driver, Store 204
Keeper Grade - | and others.
14 | KEB/B16/5816/1982-83. 14.05.1986 | Scheme of Granting Next Higher Scale for Workmen - Clarification. 67
15 | KEB/ B16 /5816 / 1982-83. 28.05.1986 | Sanction of Advance Increments after advancement of Next Higher Scale - 68
Clarification.
16 | KEB/B16 /5816 /1982-83. 27.07.1987 | Scheme of Granting Next Higher Scale for Workmen. 70
17 | KEB/ B16 /4088 / 07.08.1987 | Pay Elongation - Next Higher Scale. 71
18 | A/ AOE / AAO . | / EA-2 /| 11.09.1987 | Ranking of Next Higher Scale benefits to inservice workmen. 72
13192-71.
19 | KEB/B16 /5816 / 1982-83. 06.11.1987 | Sanction of Advance Increments and Additional Increments to Workmen who 74
have moved on to the Next Higher Scale - Clarification.
20 | KEB/B16 /5816 /1982-83. 28.01.1988 | Extending the benefit of Advance Increment and Additional Increment to the 76
Board Employees of Non - Workmen category and who are moved on to the
Next Higher Scale of Pay.
21 | KEB/B16/5816/1982-83. 29.01.1988 | Allowing Advance Increments to Non-workmen who have moved on to Next 247
Higher Scale of Pay acquiring higher Qualification.
22 | KEB/B16 /5816 /1982-83. 07.09.1988 | Extending the scheme of granting Next Higher Scale of Pay in respect of Non 86
SAS Assistant Accounts Officers of the Board.
23 | KEB/B16 /5816 / 1982-83. 13.09.1988 | Granting Next Higher Scale to those who refuse to accept regular Promotion - 80
Order.
24 | KEB/B16 /5816 /1982-83. 24.05.1990 | Grant of Next Higher Scale of Pay to the workmen of the Board -
Clarification.
25 | KEB/ B16 / B4/5015/1989-90 | 09.08.1990 | Scheme of Timebound - Fixation of Pay - Clarifications. 81
26 | KEB/B16 /5816 /1982-83. 27.03.1991 | Grant of Next Higher Scale of Pay to Supernumerary Assistant Lineman 83
(Works) under the Scheme of Time Bound.
27 | KEB/B16 /5816 / 1982-83. 01.04.1991 | Extending the benefit of grant of Next Higher Scale of Pay to the Workmen. 84
28 | KEB/B16 /5816 / 1982-83. 07.09.1992 | Sanctioning of Next Higher Time Scales to the cadres of Sweepers / 85
Scavengers, Jamedar (Watch & Ward) and Cable Jointer.
29 | KEB/B16 /5816 /1982-83. 29.10.1992 | Sanction of Next Higher Time Scale of Pay to the Workmen. 86
30 | KEB / B16 / 5816 / 1982-83 / | 20.02.1993 | Restoration of Next Higher Scale of Pay to Sri. Gangaiah, Daftary. 88
C.
31 | KEB/B16/4214/1980-81. 22.02.1993 | Extension of the benefits of Elongation of the Time Scale in respect of the 89
Workmen who have been moved on to the Next Higher Time Scales of Non -
Workmen - Clarification.
32 | KEB/B16 /5816 /1982-83. 19.03.1993 | Sanction of Additional Increments and Next Higher Time Scale of Pay of AE 288
(EL).
33 | KEB/B16 /5816 / 1982-83. 04.12.1993 | Clarification in the matter of sanction of Next Higher Time Scale of Pay to 91

Senior Assistants who have reached the maximum of the time scale.




34 | KEB/B16/5816 /1982-83. 21.01.1994 | Sanctioning Next Higher Time Scales to the cadres of Line Mechanic Grade - 94
I and others.
36 | KEB/B16 /5816 /1982-83. 17.08.1994 | To extend the benefit of Next Higher time Scale of Pay. 256
37 | KEB/B16 /5816 / 1982-83. 10.04.1996 | Obtaining the benefits of Next Higher time scale. 97
38 | AOE-2/4A/CYS - 14. 09.04.1999 | Extension of the benefits of Next Higher Scale to Linemen. 98
39 | KPTCL / B16 / 3589 / 1998- | 30.10.2000 | Board Order to Sanction Next Pay Stage in the time scale instead of Personal 99
99. Pay.
40 | KPTCL/B16/3888/1989-90 | 21.04.2003 | Fixation of Pay in the revised Pay Scaleof JE / JPA / SA who received NHS. 101

(c).




INDEX

ORDERS RELATED TO ELONGATION

Sl. ORDERS / CIRCULARS DATE OF SUBIJECT PAGE
No. ISSUE NUMBERS
1 | KEB/B16/4088/ 31.07.1986 | Revision of Pay Scales clarification regarding Elongation of 104
scale and recovery of House rent etc.
3 | KPTCL/B16/4330/2005-06. | 12.09.2007 | Fixation of Pay on Promotion in respect of an employee who 107
is drawing the Pay beyond the maximum of the Time Scale
of Pay of Next Higher Post i.e., Promotional Post, by virtue
of Elongation / Stagnation Increment.
4 | KPTCL /B16/4679/2006-07. | 26.10.2007 | Extension of Elongation facility from 01.04.2003. 111
5 | KPTCL/B16/4679/2006-07. | 11.07.2008 | Clarification w.r.to. sanction of Elongation facility to the 113
Officers after revision of Pay scale from 01.04.2003.
INDEX
ORDERS RELATED TO TIME BOUND
Sl. ORDERS / CIRCULARS DATE OF SUBJECT PAGE
No. ISSUE NUMBERS
1 | KEB/B16/6092/1982-83. 14.12.1983 | Withdrawal of Order dated: 05.08.1975 w.r.to Time 203
Bound Scheme.
2 | KEB/B16/5816/1982-83. 04.05.1991 | Extending the Benefit of Additional Increment and 287
Time Bound Advancement in between 10 years and
14 years (Corrigendum).
3 | KEB/B16/B4/5015/ 19.08.1990 | Scheme of Time Bound fixation of Pay - 117
Clarification.
4 | KPTCL /B16/5816/1982-83 (P). | 28.01.1997 | Time Bound Promotion to Employees.
5 | KPTCL/B16/2106/2002-03. 26.12.2002 | Grant of Additional Increment to the employees who 120
continue in the same post for 20 yers with out a single
promotion in the entire service.




ORDERS RELATED TO STAGNATION INCREMENT
Sl. ORDERS / CIRCULARS DATE OF SUBIJECT PAGE
No. ISSUE NUMBERS
KEB / SA 111/ 8140 / 1984-85. 03.12.1984 | Grant of Stagnation Increment to Non - Workmen. 125
KEB / B16 / 6825 / 1985-86 02.09.1985 | Withholding of Special Increments such as Stagnation 126
Increment or Increments as a measure of penalty -
Instruction.
3 | KEB/B16/BP07 05.05.1986 | Adoption of Government Order No. FD 63 SRP, 84, Dated: 128
19.01.1985 w.r.to. Grant of Third Stagnation Increment.
4 | KEB/B16/2663/1994-95 (Ill). | 17.06.1996 | Stagnation Increments - reg. 131
5 | KEB/B16 /2663 /1994-95 (I11). | 01.12.1997 | Stagnation Increments - reg. 133
6 | KPTCL/B16/4330/2005-06. 12.09.2007 | Fixation of Pay on Promotion in respect of an employee 232
who is drawing the Pay beyond the maximum of the Time
Scale of Pay of Next Higher Post i.e., Promotional Post, by
virtue of Elongation / Stagnation Increment.
ORDERS RELATED TO STEPPING UP OF PAY
Sl. ORDERS / CIRCULARS DATE OF SUBIJECT PAGE
No. ISSUE NUMBERS
1 | KEB/SAIII/ 4212 /1978-79. 27.03.1979 | Approval accorded for the adoption of Government Order No. 138
FD 11 SRP 78, Dated: 20.04.1978 in the matter of Stepping up of
Pay of the senior employees to that of Juniors.
2 | KEB/B5/6458/1978-79. 02.07.1979 | Disparity in Pay of the Senior Government Servant and the 143
Junior Government Servant consequent on grant of an Additional
Increment in the revised scale of Pay for passing the prescribed
Departmental tests to the Junior Government Servant - Stepping
up of the basic Pay of the Senior Government Servant.
3 | KEB/SAIII/4212/1978-79. 13.10.1980 | Stepping up of Pay of the Senior Government Servent promoted 146
prior to 1st Jan 1977 to that of the Junior Government Servent
Promoted on or after 1st Jan 1977 - Date of Next Increment -
Adoption of Government Order No. FD 31 SRP 79, Dated
30.04.1979.
5 | KEB/B4/7610/1981-82. 04.01.1983 | Stepping up of Pay - Resolving the anamoly in Pay between the 151
Senior and the Junior Employee.
6 | KEB/B4 /4886 /1984-85. 04.12.1984 | Approving to De-centralise the powers in respect of cases of 51
Stepping up of Pay of senior employees.
7 | KEB/SA Il / B16 /9650 / 1985- | 06.05.1986 | Stepping up of Pay - Resolving the anamoly in Pay between the 155
86. Senior and the Junior Employee.
8 | KEB/B5/6458/ 10.06.1988 | Stepping up of Pay of senior employees - extending the benefit in 158
accordance with decision of High Court of Karnataka.
9 | KEB/B4/1950/1988-89. 31.10.1990 | Stepping up of the Basic Pay of the senior board employee - 159
Clarification.
10 | KEB/SA1I1/329/1990-91. 11.08.1992 | Stepping up of Pay of the Senior Employee as that of Juniors. 162
12 | KEB/B16 /3590 / 1998-99. 26.05.1999 | Stepping up of Pay. 166




ORDERS RELATED TO FIXATION OF PAY

Sl. ORDERS / CIRCULARS DATE OF SUBIJECT PAGE
No. ISSUE NUMBERS
FD 77 SRS 64. 11.08.1967 | Fixation of Pay on Promotion. 175
FD 77 SRS 64. 19.10.1967 | Fixation of Pay of Gazetted Officer consequent on 175
amendments issued to Rule 42- B of Mysore Civil Services
Rules.

3 | FD 77 SRS 64. 03.11.1967 | Fixation of Pay of Gazetted Officer consequent on 176
amendments issued to Rule 42- B of Mysore Civil Services
Rules.

6 | MSEB/A11/6325/1966-67. | 10.06.1968 | Adoption of Government Order No. FD 9 SRS 68 dated: 183
08.04.1968.

7 | MSEB /BPO.271/1972-73. 01.06.1973 | Relief of employees of the Board who are selected for 185
appointment to a different class or post under direct
recruitment - Instructions Regarding.

8 | KEB/BPO.16/1976-77. 02.05.1977 | Modification of provisions relating to Fixation of Pay. 186

10 | KEB/B5/4783/1977-78. 24.07.1978 | Approval accorded for revocation of option exercised under 190
rule 42 - B of KCSR in certain cases of Promotion prior
01.04.1976.

11 | KEB/B5/4783/1977-78. 17.02.1979 | Approval accorded for revocation of option exercised under 192
rule 42 - B of KCSR in certain cases of Promotion to higher
grade between 01.04.1976, 12.03.1977 and 09.07.1977.

12 | KEB/B5/1610/1979-80. 17.12.1979 | Adoption of Government Notification No. FD 25 SRS 79 193
Dated: 28.04.1979 and OM. No. FD 25 SRS 79 Dated:
05.07.1979.

13 | FD 25 SRS 79. 05.07.1979 | Application of Rule 42 - B(2) of Karnataka Civil Services
Rules - Clarification.

14 | KEB/B5/B4/6774/1978-79. | 25.03.1980 | Adoption of Government Notification No. FD 102 SRS 75 199
Dated: 15.03.1977.

15 | KEB/B16/B4/1976-77. 15.05.1980 | Regulating the pay of the employees who appointed through 201
direct recruitment between the period from 10.06.1968 to
11.11.1975.

16 | KEB/B16/6092/1982-83. 14.12.1983 | Protecting the Special Pay drawn by Junior Personal 116
Assistants even on their Promotion as Senior Personal
Assistants.

17 | KEB/B5 (b) / 8405/ 1984-85. | 24.05.1985 | Approval accorded for revocation of option exercised under 204
rule 42 - B of KCSR in certain cases of Promotion to higher
grade between 01.04.1976, 12.03.1977 and 09.07.1977.

18 | KEB/B16/1921/1990-91. 24.12.1992 | Approval accorded to adopt the Government Notification 205
No. FD 51 SRS 88, Dated 03.10.1989 in the matter of
Fixation of Pay of the Board Employees.

19 | KEB/B16/2663. 31.10.1994 | Revising the scales of Pay of Officers. 207

20 | KEB/B16/2663. 28.11.1994 | To fix the Pay of Probationary Officer. 255

21 | KEB/B16/2663. 04.01.1995 | Fixation of Pay - Clarification. 227

22 | KEB/ B16 / B5/ 7982 / 1983- | 20.09.1999 | Fixation of Pay of an employee whose Additional Increment 230

84. sanctioned - for having passed a Departmental Examination
earlier, has not been reflected in the higher Pay scale
consequent to his promotional In-service appointment.

23 | KPTCL/B16/4330/2005-06. | 12.09.2007 | Fixation of Pay on promotion in respect of an employee who 232
is drawing the Pay beyond the maximum of the Next Higher
Post i.e., Promotional Post, by virtue of Elongation /
Stagnation Increment.

24 | KPTCL/B16/4678/2006-07. | 25.06.2008 | Fixation of Pay for employees / officers who are recruited 234
after 01.04.2003 under direct recruitment with one year
probationary period.




ORDERS RELATED TO ADVANCE INCREMENT

Sl. ORDERS / CIRCULARS DATE OF SUBIJECT PAGE
No. ISSUE NUMBERS
1 | KEB/B16/5320/1978-80. 26.06.1979 | Sanction of Two Advancement Increment to the employees who 236
acquire Post Graduate or Doctorate in Electrical Engineering.
2 | CLO/B14/4859/1977-78. 04.05.1983. | Sanction of Advance Increment. 238
4 | KEB/B16/5816/1982-83. 28.05.1986 | Snaction of Advance Increments after advancement of Next 68
Higher Scale - Clarification.
5 | KEB/B16/5816. 27.07.1987 | Advance Increment. 241
6 | KEB/B16/5816/1982-83. 06.11.1987 | Sanction of Advance Increments and Additional Increments to 242
workmen who have moved on to the Next Higher Scale -
Clarification.
7 | KEB/B16/5816 /1982-83. 28.01.1988 | Extending the benefits of Advance Increment and Additional 283
Increment to the Board Employees of Non-workmen category
and who are moved on to the Next Higher Scale of Pay.
8 | KEB/B16/5816/1982-83. 29.01.1988 | Allowing Advance Increments to Non-workmen who have moved 247
on to Next Higher Scale of Pay - acquiring higher qualification.
9 | KEB/B16/5320. 28.03.1988 | Granting Advance Increments to AAQ's for acquiring Higher / 249
Additional Qualification after joining the Board / Corporation
service.
10 | KEB/B16/B15/5515. 21.08.1991 | Approval to grant 4 (Four) Advance Increments to the Junior 251
Assistants and Typists.
11 | KEB/B16/B15/5515. 20.10.1992 | Grant of Advance Increments. 255
12 | KEB/B16/ 3465. 28.11.1994 | Two Advancement Increment to DCA's / AO's. 258
13 | KEB/B16/5320. 24.04.1995 | Advance Increments to the AE (E) who were acquire ME / M 258
Tech Degree.
14 | KEB/B15/B16/5515/1981- | 09.12.1997 | Two Advance Increment for AEE's. 260
82.
16 | KEB/B16/ 3605 /1998-99. 21.04.1999 | Sanction of Advance Increment to the Officers who acquires / 261
acquired MBA qualification and working in Engineering and
Accounting cadres in the Board.
17 | KEB/B16 /3606 / 1998-99. 12.05.1999 | Sanction of Advance Increment to those who acquire MS in 262
Computer Software system.
19 | KPTCL /B16/5320/1979-80. | 19.09.2000 | Board order - To extend the benefit in the scale held by them as 263
on the date of announcement of result.
20 | KPTCL/B16/3605/1998-99. | 02.07.2009 | Withdrawal of payment of Advance Increment to the employees 264
who are having MBA qualification.
21 | KPTCL / B16 / B59 / 9792 / | 22.09.2010 | Grant of Two Advance Increments to those directly recruited as 265

2009-10.

Assistant Executive Engineer (Elec.) / Assistant Engineer (Elecl.)
who acquires / acquired post Graduate / Doctorate Degrees in the
field of Engineering and Assistant Accounts Officers who
acquiries / acquired Doctorate Degrees in the field of Finance or
Accounts after joining the service in KPTCL / ESCOMs.




ORDERS RELATED TO ADDITIONAL INCREMENT

SI.

No.

ORDERS / CIRCULARS

DATE OF
ISSUE

SUBIJECT

PAGE
NUMBERS

KEB /B5 /6458 / 1978-79.

02.07.1979

Approval accorded for the adoption of Government
Order No. FD 11 SRP 78, Dated: 31.01.1979 in the
matter of Stepping up of Pay of the senior employees
to that of Juniors.

268

KEB /B5/1075/1978-79.

11.12.1980

Sanction of Additional Increment to a Government
Servant who reached the Maximum of the Time
Scale of Pay.

270

KEB / B16 / B5/ 7982 / 1983-
84.

13.08.1984

Approval accorded for the adoption of Government
Order No. DPAR - 3 SSR 81 dated: 29.03.1983 - In
the matter related to sanction of Additional
Increment for passing the prescribed examination.

275

KEB / B16 / 5816.

28.01.1988

Extending the benefit of Additional Increment to
Senior Personal Assistants who are in the Next
Higher Scale of Pay.

245

KEB / B16 / 6458 / 1978-79.

10.06.1988

Approval accorded to withdraw the Board Order No.
KEB / B16 / 6458 / 1978-79, Dated: 17.08.1981 and
extending the benefits of BO No. KEB / B5 / 6458 /
1978-79 Dated: 02.07.1979.

286

KEB /B16 /5816 / 1982-83.

04.05.1991

Extending the benefits of Additional Increment and
Time Bound advancement in between 10 years and
14 years.

287

KEB /B16 /5816 / 1982-83.

19.03.1993

Sanction of Additional Increments and Next Higher
Time Scale of Pay of AE (El.).

90

10

KEB / B16 / 5816.

25.05.1995

Additional Increment.

289

11

KEB / B16 / B5 / 7982 / 1983-
84.

20.09.1999

Fixation of Pay of an employee whose Additional
Increment sanctioned - for having passed a
Departmental Examination earlier, has not been
reflected in the higher Pay scale consequent to his
promotional In-service appointment.

230

12

KPTCL / B16 / 8040/ 1981-82.

24.04.2002

Additional Increment to Non-Technically qualified
candidates.

293

13

KPTCL / B16 /2106 / 2002-03.

26.12.2002

Grant of Additional Increment to the employees who
continue in the same post for 20 years without a
single promotion in the entire service.

295

14

KPTCL /B16 /2106 / 2002-03.

27.05.2004

Grant of Additional Increment to the employees who
continue in the same post for 20 years without a
single promotion in the entire service - for Typist.

16
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5. Notwithstanding any.provisions to the contrary contained in BESR, the pay
of a workman who is granted next higher scale of pay under this order shall be fixed at a
stage next above the pay drawn by him in the existing scale.

Note: i) A workman who elects to continue in the 'exlstmg scale’ until the
date on which he earns his next or any subsequent increment may be

permitted to do so, provided he is otherwise eligible " for such
benefit.

ii) Option exercised by a workman to continue in the ‘existing scale’ till
he earns next or any subsequent increment would be invalid in case
such workman requests for permission to get the benefit of next
higher scale before the expiry of the period upto which he had
elected to continue in the ‘existing scale’.

6. [f a workman who is permitted to move on to the next higher scale of pay is
given promotion within two years from the date of his movement to the next higher scale
of pay, his pay on promotion shall be fixed with reference to the pay which he would
have drawn but for his movement to the next higher scale of pay:

7. The workman should have a satisfactory record of service to derive benefit
under this order.

8. A workman who voluntarily forgoes promotion shall not be eligible for this
benefit.

9. This benefit is applicable only once in the entire service of a workman.

q 10. Provisions of the Board Order No. WLIC 12/74-75 dated 17-3-1975 shali
be deemed to have been modified to the extent of this order.

11. These orders shall be applicable 10 all workmen of the Board whose service
conditions are governed by the provisions of BESRs.

These orders shall not be applicable to ;

i) Persons employed on contract, except when the contract provides
otherwise ;

ii) Persons appointed as local candidate ;

i1i) Persons appointed on consolidated pay on part-time basis ;
iv) Persons appointed on TTR/Casual Labour.

By Order
Sd/- Secretary, -KEB



Annexure ‘A’ to B.O. No. KEB/B16/5816/82-83, dated 24th June, 1982,

Sl

No.

Ii.

1)
2)
3)
4)
5)
6)
7)
8)

1)
2)
3)
4)
5)
6)
7)
8)
9)
10)
11)

12)

1)
2)
3)
4)
5)
6)
7)
8)
9)
10)
11)

Designation

Mali Grade-Il,

Fieldman Grade-Il,

Caretaker,

Dhobi,

Ward Attendant,
Sweepear/Scavenger

Watchman, {Office/Security/Stores)
Office Attendant Gr. !I,

Station Attendant Grade-Il,
Assistant Lineman,
Attedant Grade-1l, (TC, RT, MT)
Helper (Stores, Workshop)
Mali Grade-],

Fieldman Grade-!|,

Helper (Civil),

Maity,

Cook,

Cleaner, _

(a) Auto Helper,

(b) Auto Helper,

Security Head Guard

Station Attendant Gr. |
Lineman Group i},
Lineman of Group I,
Attendant Grade |, (TC, RT, MT)
Store Attendant Gr. |,
Drilier,

Cutter,

Punchet,

Hammerman,
Blacksmith Grade |,
Machine Operator,

Scale of pay  Next.higher scale
admissible
Rs. Rs.
310-555 330-610
do do
do do
do do
do do
do do
do do
do 3595-690
330-610 355-690
do do
co do
do do
do do
do do
do do
do do
do do
do 415-780
do 415-780 if qualified for
promotion as Oriver Grade-{l.
dc 355-690 if not qualified
do for promotion as Driver Grade-ll,
do 355-690
355-690 415-780
~ do 370-750
do 415-780
do do
do do
do do
do do
do do
do do
do do
do do



12) - Fitter Grade |,

13) Painter Grade I,

14) Grinder, -

15) .Sheet Metal Worker.

16) Tinker Grade-1l,

17) Carpenter Grade-ll,

18) Attendant Grade-l (WS
19} Civil Mate, "
20) Plumber-cum-Fitter Gr. HI,
21) Bar-Bender—cum-Vibrator,
22) Attendant Grade-i,

23) Fieldman Grade-1,

24) Maistiy Grade-lll,

25) Butler,

26) Cook-cum-Butler,

27) Attendant Grade-1, {Toolkeeper)
28) Jamedar (Watch & Ward),
29) Head Watchman,

30) Dark-room Assistant,

61) Lift Attender,

32) Daftary,

33) Office Attendant Grade -,

IV. 1) Wireman,

V. 1) Station-Mechanic Gr. i,
'2) Crane Operator, Grade-ll,
. 3) ‘Plumber Grade-ll,
- 4) Painter Grade-|,
5) Line Mechanic Grade-H,
6) Mechanic Gr. I, (TC, RT, MT),
" 7) Maistry Grade |,
8) Welder Grade-!l,
9} Turner Grade-ll,
10) Mechanic-cum-Machinist Gr. |,
11} Black Smith Grade-l,
12 Carpenter Grade-l|,
13) Painter Grade-l,
14) Fitter Grade-li,
15) Tinker Grade-l,
16) Maistry (Civil) Gr. i,
17) Mason Grade-li,

355~-690

do
do
do
do
do
do
do
do
do
do
do
do
do
do
do
do
do
do
do
do

do

370-750

415-780
do
do
do
do
do
do
do

415-780
do
do
do
do
do
do
do
do

415-780
do
do
do
do
do
do
do
do
do
do
do
do
do
do
do
370-750
do
do
do
415-930
370-760

4156-780

450-930
. do
do
do
do
do
do
do

45(-930
do
do
do
do
do
do
do

do



18)
19)
20)
21)
22)
23)
24)

VI. 1)
2)

Vil 1)
2)
3)
4)
5)
6)
7)

8)

9)
10)
11)
12)
13)
14)
15)
16)
17)

Plumber-cum-Fitter Gr. Il,
Maistry (Health) Grade-il,
Tracer (Civil),

Tracer,

Blue Printer,

Driver Grade-l1],

Auto Mechanic Grade-1I,

Junior Asst, [Typist
Marker,

Station Mechanic Grade-|,
Crane Operator Grade-l,
Line Mechanic Grade-|,

Mechanic Grade-I, (TC, RT, MT),

Maistry Grade-l,

Mechanic-cum-Mechinist Grade-1,

Fitter Grade-l,
Carpenter Grade-i,
Turner Grade-I,

Welder Grade-|,

Maistry (Civil) Grade-1,
Mason Grade-l,
Plumber Grade-I,

Auto Mechanic Grade-|,

Operator/QOverseer/Meter Reader

Asst, Draughtsman,
Asst. Store Keeper,

VIll. 1) Asst. Cable Jointer,

2)

1X. 1)
2)

X. 1)
2)

3)

4)

5)

6)

2

- 8)

Hot Line Mechanic Gr. I,

Assistant,
Junior Personal Asst.

Cable Jointer,

Hot Line Mechanic Gr. |,
Senior Mechanic, (TC, RT, MT)
Instriment Mechanic,

Asst. Foreman,

Senior Mechanic (W S )

Driver Grade—|,

Asst. Foreman (Transport),

415-780
do
450-930
do
do
415-780

do

415—930
do

450-930
do
do
do
do
do
do
do
do
do

do
do
do
o fe
450-930
do
do

510-1030
do

510-1210
do

b65-1210
do
co
do
do
do
do
do

450-930
do

555-1210

do

do
555-1210
450-930

510-1210
450-930

556-1210
do
do
do
£10-1030
555-1210
do
do
do
do
510-1030
_do
do
5556-1210
630-1405
565-1210
do

5565-1210
780-1630

630-1405
780-1630

720-1405
630-14056
720-1405
720-1405
630-1405
do
630-14056
do-



9) Store Keeper Grade-Ii. 5556-1210 630-1405
10) Draughtsman, do do
11) Draughtsman (Civil), do do
12) Senior Mechanic, do 720-1405
Xl. 1) Special Grade Driver, 630-1405 720-1405
2) Junior Engineer, (Elecl), do 780-1630
3) Junior Engineer, (Civil), do do
4) Store Keeper Grade-|, do 720-1405
5) Senior Assistant, do 780-1630
6) Senior Draughtsman, do 720-1405
7) Senior Draughtsman, (Civil), do do
8) Junior Engineer, (Auto) do do
720-1405 780-1630

XIl. Merit Grade Mechanic,

Sd/- for Secretary, KEB
L

Subject : Scheme of granting next higher scale for Assistant Engineers (El) /
(Civil) Graduates/Non Graduates and Asst. Accounts Officers.™

Read: 1) Order No. KEB/B16.5816/82-83 dated 24.6.82 sanctioning Schene of
granting next higher scale for workmen of the Board as detailed

thereunder, ;
2) Board Resolution.No. 15570 dated 4-9-1982.

Order No. KEB/B16.5816/82-83. Bangalore, Dated : 7th Sept. 1982.

Board is pieased to accord approval for sanctioning the Scheme of granting next
higher scale for the Assistant Engineers, (Elacl./Civil) (Graduates/Non-Graduates) and
Assistant Accounts Officaers with effect from 1st April, 1982 subject to the provisions of
this order. Under the scheme’ the posts in Column 2 with scates of pay specified in
Column 3 of the table given below shall carry next higher scale indicated in the corres-
ponding Column 4,

Si. No. Designation Scale of pay Next higher
' scale admissible
(1) (2) (3) (4)

. I .l

730-50-1030-60- °  950-50-1000-60-1300-
1330-75-1630 75-1825

1. Assistant Engineers (EI) |
(Civil} (Graduates/Non--
Graduates)

2. Assistant Accounts Officers 780-50-1030-60- 1000—50-—1300—75—-‘[900

1330-75-1630




2. An employee holding any post mentioned in Column 2 of the table either on
an officiating basis or in a temporary or substantive capacity may be permitted to move
on to the next higher scale of pay assigned thereto subject to the fulfilment of the condi-
tions stipulated in para 3 of this order.

3(a) The employee should have completed a service of 10 years in the post held
by him the period of service being computed in the same manner as service for the pur-
pose of seniorily is determined.

3(b) The employee shouid have a satisfactory record of service the satisfactory
nature of service being determined in the same manner as merit is determined for promo-
tion on the basis of seniority cum merit. )

4. An employee who has voluntarily foregone promotion shall not be eligible
for movement to the next higher scale of pay.

5. An employee who has been once permitted under the Scheme to move on to
the next higher scale of pay shali not be eligible for the benefit of next higher scale of
pay during the remaining period of his service.

6. Subject to the fulfilment of the above conditions, the employee who has
completed a service of 10 years in the post held by him as on 31-3-1982 may be permitted
to move on to the next higher scale of pay assigned to the post held by him with effect
from 1-4-1982 and in case of an employee who completes a service of 10 years in the
post held by him on or after 1-4-1982 may be" permitted to move on to the next higher
scale of pay assigned to the post held by him with effect from the date following the date
of completion of such service.

- 7. The authority competent to sanction next higher scale of pay is the appoint—
ing authority as indicated in the KEB Recruitment & Promotion of einployees of the Board
service Regulations, 1960 as modified from time to time.

8. If an employee who has been permitted to move on to the selection time
scale of pay is given promotion within two years from the date of his movement to the
selection time scale of pay. his pay on promotion shall be fixed with reference to the pay
which he would have drawn but for his movement to the next higher time scale of pay.

9. Notwithstanding any provisions to the contrary contained in BESRs, the pay
of the employee who is granted next higher scale of pay under this order shall be fixed at
a stage next above the pay drawn by him in the existing scale.

.9.a. The employee who elects to continue in the existing scale until the date
on which he earns his next or any subsequent increment may be permitted to do so, pro-
vided he is olherwise eligible for such benefit. Option once exercised is final and irrevo-

cable.



10. These orders shall be applicable to all the Assistant Engineers (El)/(Civil)
(Graduates/Non-=Graduates) and Assistant Accounts Officers who are governed by the
provisions contained in BESRC.

By Order
Sd/- Secretary

el §

Read: B.0. No. KEB/B16/5816/82-83 dated 24-6-82 wherein Board has
granted next higher scale for workmen of the Boaid as detailed therein

2. Representations from Junior Assistants/Typists who were sanctioned the
Selection time scale of Rs, 130-295/150-300 between 1-10-74 to 31-3-76, requesting

for extending the benefit of next higher scale as provided in B.O. No. KEB/B16/5816
82-83 dated 24-6-82.

3. B.O. No. KEB/BP05/76-77 dated 12-3-1377 wherein the then existing
scales of Junior Assistants/Typists Selection Grade Junior Assistants and Selection Grade
Typists were merged thus extending a common time scale of Rs. 385-780.

4. Board's Resolution No. 156712 dated 20-11-82.

ORDER NO. KEB/B16/5816/82-83 BANGALORE, Dated 4-12-1982

Board is pleased to accord approval to reckon the service from the 1nitial date of
appointment as Junior Assistant/Typist for the purpose of extending the next higher scale
sanctioned in B.O.No. KEB/B16/5816/82-83 dated 24th June 1982 without recovering
the benefit extended in the Selection Grade between 1-10-74 and 31-3-76.,

8y Order,
Sd/- Secretary

Subject : Scheme of granting next higher scale for Senior Personal Assistants/
| Labour weifare Officer. . :
Read : Board order No. KEB/B16. 5816/82-83 dated 24-6-82 sanctioning
scheme of granting next higher scals for workmen of the Board as detailed therein,
2. Board order No. KEB/B16.56816/82-83 dated 7-9-82 sanctioning scheme of
granting next higher scale for Assistant Engineers and Assistant Accounts Officers of the
Board.

3. Board Resolution No. 15751 dated 25-11-82.

ORDER No. KEB;jB16.6816/82-83 BANGALORE, Dated 16th Dec. 1982

Board is pleased to accord approval for sanctioning the scheme of granting next
higher scale of Rs. 1000-60-1300-75-1900 with effect from 1-4-1982 to the Senior Per-
sonal Assistants/Labour Welfare Officer who have completed ten years of service in the

same cadre/post subject to the terms and conditions laid down in ordar No. KEB/B16,
5816/82-83 dated 7-9-82.
By Order

Sd/- Secretary












No. KEB/B16.5816/82-83 Dated : 27-7-1984

To
The Chief Engineer, Electricity (General),
Karnataka Electricity Board, Bangalore,
Sir, |
Sub ; Scheme of granting next higher scale for workmen of the Board -
clarification regarding.

Ref ¢ Board order of even number dated 24-6-1982 Board letter of even
number dated 5-2-1983 Board order of even number dated 9-2-1984
Your letter No. AfAOE/AAO I1/EA6. 12579-80 dated 24-9-82,

In partial modification to this office leiter of even number dated 9-2-1983, 1 am
directed to clarify as follows :

Sl. No. Points on which clarification - Clarification
is sought '
1. Whether the Meter—readers who have been Yes.
prescribed a minimum service of 15 years After 15 years of quali-
for becoming eligible for promotion as Jr. fying services he will be
Engr (Bl) as per R & P Regulations are eligible for promotion as
eligible for the benefit of next higher Jr. Engr. under the rele-
scale under the time bound advancement of vant R & P Regulations.

scale, after 14 years.

2. Whether the Typists and Junlor Assistants who
have changed cadres from one to another are
eligible to count their service rendered in the Yes
previous cadre for purpose of benefit of next
higher scale,

3. Whether the service rendered by an employee
in the workcharged establishment who is |
subsequently: absorbed into maintenance Yes
establishment can be taken into account for
determining the service for the purpose of
allowing the benefit of next higher scale.

4, Whether the employeces who have taken inter
circle transfers either voluntarily or op mutual
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KARNATAKA ELECTRICITY BOARD

Read +

" Board Order No. KEB/B16/5816/82-83 dated
24-6-82 "introducing the “schéme of granting
next higher scale-for workmen of Board stipu-
lating a cn::md:tu'im at para b of the above
Board Ofder amaong others that if a workmen
who is permitted to move’on; to the next
higher scale of pay s given promotion within
two years from -the date of :his movement to
the next highér scale of pay, his pay on pro-
motion shall be fixed with .reference.to the

pay which he would have,K drawn but for his
movernent to the next hldher sc.alc of pay.

2. Board Order No. KEB,BIY, 5816;32—83 dated
15-6-84, .according -approval for including
an exception clause to para 8 of Board Order
of even No ., dated 7-9-82 as .indicated there-
in.

3. Letter No. A/AOE/AAD1/EA-48B148 dated
10-7-84 from Chief Engineer Electricity,
(General) requesting to am-nd the provisions
in .Board Order of even No. 24-6-82 to

extend:the exception clause to workmen also
rander para 6 of Board Order dated 24-6-82.

4, U. O. Note No. 199 dated 10-8-84 from
Financial Adviser and Chief Accounts
Officer, stating cthat the provisions already
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made in respect of non-workmen that is
Assistant Executive Engineers, and Accounts
Officer vide Board even Order No. dated
15-6-84 may be extended to the workmem

also as an exception clause to para 6 of Board
Order of even No. dated 24-6-82.

prdgr No KEB/B16/5816/82-83
Bangalore dated 27th October 1984,

proval'is-accorded for. including an exeeption
ciause 1o para 6, of Board Order of even No. dated
24-6-82- as follows :

ffan cm'ph_:r}rec on getting the regular
promotion shall, however, draw the pay not
less than what he was drawing in the same
scale under the -*Scheme «f granting next
‘higher scale’’ prior to his promotien and the
scrvice rendered in that higher scale at that
stage shall count. for increment at that
stage™

- By Order,

(ST ) R
deeretary, KEB.




































6) Letter No. KEBEU/1895/86 dt. 25-6-1986 from the General Secretary, KEB
Employees’ Union requesting for the grant of Advance/Additional Increment to those
Employees who have acquiredfacquire higher qualifications irrespective of the fact
whether they are extended the benefit of next higher scale of pay or otherwise.

7) IMC Resolution No. 47 (Admn) dt. 27-5-1987.

8) Joint Meeting held on 20-7-1987 with .the representatives of KEB
Employees’ Union.

Order No. KEBfB16.5816/82--83 Bangalore, Dated ;: 27-7-1987.
Approval is accorded for the following :

1) to allow Advance Increments as per the existing provisions even to the Work-
men of the Board who have moved on to the next higher scale of pay and
subsequently acquire higher qualification, in the time scale of pay appli-
cable to the Workmen at the time of acquiring higher qualifications, subject
to observing the other formalities.

ii) To allow Additional Increments as per the existing provisions even to the
Workmen of the Board who have moved ou to the next bigher scale of pay
and subsequently pass the prescribed Deparimental Examinations, in the
Time Scale of Pay applicable to the Workmen at the time of passing the
prescribed Departmental Examipations, subject to observing the other
formalities. '

By Order
Sdf- Secretary, KEB.

READ : 1. Board Order -No. KEB/B16/5624/79-80 dt. 29-11-1984 according

approval to elongate the Scale of Pay in respect of Workman who reaches the maximum
of the Scale during the Period from 1-4-1980 to 31-3-1984 subject to the condition that

no further increments will be sanctionad after the Workman has moved over to the nexg
higher Scale etc.

2. Memorandum of Settlemeant dt. 30-12-1985 entered into between the
Management of KEB and KEB Employees’ Union (Reg No. 659) in the matter of revision
of Pay Scales of Workmen with effect from 1-4-1985 and other allied matters.

3. Board Order No. B16/4088/84-85 dt. 31-1-1986 and letter of even Number
dt, 31-7-1986.

4, Joint discussions held with the representatives of KEB Employees’ Union


















READ : 1. Board Order No. KEB/B16/6816/82-83 -dated 7-9-82 sanctioning
scheme of -granting next higher scale of pay for Asst. Engineers — (Electrical[Civil)
(graduates/Non-graduates) and Assistant Accounts Officers of the Board as detailed
therein.

2. Board Order No. KEB/B16/5816/82~83 dated 16-12-82 sanctioning the
scheme of granting next higher scale of pay to the Senior Personal Assistants/Labour
Welfare Officers to the Board as detailed therein.

_ 3. Board Order No. KEB/B16/5816/82-83 dated 27-7-87 according approval to
allow advance increments/Additional inctements as per the existing provisions even to the
workmen of the Board who have moved on to the next higher scale of pay.

4, Board letter No B16/5816/82-83 dated 6-11-87 extending the above
benefit with retrospective effect, i e., from the respective date the workmen have become
eligible for these increments after movement to the next higher scale of pay as per B.O. of
even No. dated 24-6-82.

5. Board Order No. KEB/B16/3416/76-76 dated 9-11-87 according approval to
extend the benefit of additional inciement as per rules only to the Senior Personal
Assistants who have crossed 45 years of age as on 1st October 1987 and who have
passed Kannada Language test without insisting on Passing of the Departmental exami-
. nations etc.,

6. Board Secretariat Note dated 4-12-1987 in the matter.

Order No. KEB/B16/5816/82-83. Bangalore, Dated : 28-1-1988.
Approval is accorded for the following :

i} To ailow Advance Increment as per the existing provisions even to the
Board employees of Non—-Workmean category who have inoved on to the
next higher scale of pay and subsequently acquire higher qualifications;
in the time scale of pay applicable to such employees {Non—-Workman
category) at the time of acquiring higher qualifications, subject to
observing the other formalities.

ii) To allow additional increment as per the existing provisions even to the
Board employees of non-workmen category who have moved on to
the next higher scale of pay and subsequently pass the prescribed
departhental examinations in the time scale of pay applicable to such
employees (non-workmen category) at the time ot passing the prescri-
bad Departmental examinations subject to observing the other usual
formalities required to be observed tor granting the additional increment.















Copy of letter No. KEB/B16/5816/82-83 dated 24-5-1990 from Secretary, KEB,
Bangilore addressed to Financial Adviser & Chief Accounts Officer, KEB, Bangalore &
copied to this office.

Sub : Grant of next higher scale of pay to the Workmen of the Board—
Clarifications—Regarding.

Ref : 1) B.O. of even No. dated 24-6-1982.
2) Your Lir. No. FA & CAQO/PA[33/87-88/25-9-1987.
3) I M.C. Resolution No. IMC 72 (Admn) dated 11-4-1990.

Please refer to your letter cited under reference (2) above wherein you have
requested the clarification of the Board with regard to the sanction of next higher scale
of pay to such of the employees for whom no examinations are prescribed and no
promoticnal avenues are available as per KEB Recruitmeat and Promotion Regulations.
I am directed to request you to continue the existing procedure in the matter as
follows ;

i} The Employees for whom no examinations are prescribed for promotion to
the next higher cadre but possess the necessary qualifications as required
under the provisions of Recruitmeat and Promotion Regulations are entitled
to the time bound scales as per Board Order dated 24-6-1982 after
completion of 10 years of service.

ii) The Employees for whom no examinations are prescribed and no promo-
tional avenues are available be extended the time bound scales after
completion of 14 (Fourteen) years of service in the same cadre/post.

The existing provisions in the matter as above may be strictly folilowed without
apny violation.

No. KEB/B16/B4/5015/83 -90. Board Secretariat, ‘Cauvery Bhavan’, Bangalore-9.
Dated : 9-8~1990.

The Chief Engineer, Electricity, {General),
Karnataka Electricity Board, Bangalore.

Sir,
Sub : Scheme of timebound ~ Fixation of pay - clarifications -Reg.

Ref : Your letter No AfAOE/AAO-2{EA6/9705 dated 12-7-89.

Refer to your letter dated 12-7-8% on the above subject. The' clarifications
sought by you are given as heresunder :



i) Tn case the'employee is drawing the pay at the maximum of the timescale
of the next higher post due to elongation on the date of his movement to
next higher scale under timebound scheme, the next higher scale may also
be elongated, giving the employee the benelit of pay fixation from the date
of his moveément to next higher scale i.e. by sanctioning the last increment
drawn by him.

ii) “In case the employee ts drawing py even beyond the maximum of the time
scale of the next higher post.due to elongation on the date of his movement
to next higher scale as per scheme of timebound, the pay fixation benefit
may also be exteaded to such employee by granting the increment at the
rate last drawn by him on the date of his movement to next higherscale. It
is also clarified that in case there is a difference in the'last increment
between the lower scale and the higher scale, increment in the higher scale
should be given,

In both these cases the next increment may be granted after one year from the
date of last sanction of increment consequent to the sanction of next higher scale as
per the scheme of timebound.

Yours faithfully,
Sdf- Secretary, KEB.













ORDER NO KEB/B16/5816/82-83, Bangalore, Dated 7-9-1992

Board is pleased to accord approval to extend the benefit of next higher time
scale of pay to the workmen belonging to the following categories of posts, after their
completion of 10 years of service in the cadre/post, subject to the other terms and con-
ditions laid down in B.O. No. KEB/B16/56816;82-83 dtd. 24-6-1982,

1) Sweeper/Scavenger.
2) Jamedar (Watch & Ward),
3) Cable Jcinter,

‘The benefit extended in this order cannot be construed as a precedence for such
request by the other similarly placed cadres, in future.

By Order
>df- Secretary, -KEB

Read : 1) FBoé’rd Order No. KEB/B16/5816/82-83 dtd. 24-6-1982 sanctibniﬁg
next higher time scale to the Workmen of the Board with effect from 1-4-1382 as detailed
therein. |

2) Board Order No. KEB/B16/5816/82-83 dtd. 16-12-1982 sanctioning next
higher time scale to the Senior Personal Assistant/Labour Welfare Officer who have com-
pleted ten years of qualifying seivice in the cadre/Post.

3) Board letter No. KEB/B16/56816/82-83 dtd. 24-5-1990 issuing clarification
with regard to the sanction of next higher time scale to such of the employees for whom
no examinations are prescribed and no promotional avenues are available as per KEB
R & P Reguliations.

4) Board Order No. KEB/B16/56816/82-83 dtd. 7-9-1992 extending the benefit
of next higher time scale of pay to the employees working in the cadre of Sweeparf
Scavenger, Jamedar (Watch & Ward) and the Cable Jointer, after their completion of ten
years of service in the cadre/post.

5) Board Resolution No. BM. 619/18376 dtd. 7-10-1992.

ORDER-NO..KEB/B16/5816182-83, Bangalore, Dated 29-10~92

Board is pleased to accord approval to extend the benefit of next higher time
scale of pay to the workmen belonging to the following categories of posts after their
completion of ten years of service in the cadre/post, subject to the other terms and con-
ditions laid down in Board Order No. KEB/B16/5816/82-83 dtd. 24-6-1982,









~ Under the circumstances stated in your letter dated 20-9-91 cited under refe-
rence, | am directed to communicate approval for the following :—

(i} To restore the next higher.time scale of pay sanctioned to Sri Gangaiah as
‘per B.O. No. KEB/B16/5816/82-83 dated 24-6-1982 w.e.f. 1-4-82 in grade
Rs. 330-610,

(ii) To restorefextend the benefit of next higher time scale of pay to all the eligi—
ble employees who have refused to accept the promotions accorded to them
during the period from 1-4-1982 to 13-9-1988.

The cases of simiiar nature, if any on hand, may be disposed off accordingly.

Yours faithfully,
Sd/—~ Secretary KEB

No. KEB/B16/4214/80-81. Bngaiore, Dated 22-2-1993
All Supdg. Engineers, Elecl., O & M Circles,
All Executive Engineers, Elecl., O & M Divisions, KEB

Sirs,

Sub. : Extension of the benefit of elongation of the time scales in respect
of the Workmen who have been moved on to the next higher time
scales of Non-Workmen-Clarification - Reg.

Adverting to the above subject, | am directed to state that many of the Circle
and Divisional Officers are often requasting the Board to clatify whether the Workmen are
.entitled to the benefit of elongation of the time scales even after their movement to the
next higher time scales of the Non-Workmen. In this connection, { wish to state that
the matter has been examined by the Board in the light of the settiements reached bet—
ween the Management and the KEB Employees’ Union from time to time with regard to
the Pay Scales and other allied matters, and wish to clarify that the Workmen who moves
on to the next higher time scale of pay of Non-Workmen in terms of B.0. No. KEB/B16/
5816/82-83 dtd. 24-6-82 and subsequent clarifications in the matter thereon, and reaches
the maximum of that next higher time scale of pay of Non-Workmen, the scale of such
Workmen shall be elongated as personal to them by sanctioning annual increments at
the same rate last drawn by them.

The cases of the above nature, if any, may be reviewed in tha light of the above
clarification.

Yours faithfully,
Sdf- Secretary KEB
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Karnataka Electricity Board
READ :

Board Order No. 'KEB/B16/5816/82-83_ dated 7.9.1982 sanctioning
. next higher time scale of pay for the Assistant Engineers (Electrical)/ (Ci-
vil) (Graduates/Non-graduates) and Assistant Accounts Officers.

2. Board Order No. KEB/B16/6816/82-83 dated 16.12.1982 sanction-

ing next higher time scale of pay for the Senior Personal Assistants
Labour welfare Officers.

3. Board Order'No KEB/B16/5816/82 83 dated 7.9 1992 and 29.10.92
extending the benefit of next higher time scale of payforcompletion

of ten years of service to certain wortkmen who have no further

promotional avenue. |
4. IMC Resolution Ne. 107 IMC (A) / 526 dated 15.1.1994,

Order No. KEB/B16/5816/82-83
Bangalore, Dated : 22.1.1994
Approval is accorded for the sanction of next higher time scale of
- pay of Assistant Excutive Engineer/Accounts Officer to StiB.R. Priyadarshi

Assistant Director of Sports, K.E.B., from the date he completed ten years
of seivice in the cadre of Assistant Director of Sports.

By Order,
Sec:etary, KEB
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KARNATAKA POWER TRAN SMISSION CORPORATION LIMITED

' -S{Ib:- leatton of pay on prnmotlon in respect of an emPloyee who 15
L .drawmg the pay beyond the maximum of the time scale of pay of
next higher post RN promouonal post, by vnrtue of

- elcmgau on!stagmtmn increments re.g. k

—
.
-

, . . : * LYo
REAMBLE: . + - . % Cy
- ) . O PR ] »- v | PR L .
¢ I~ - e -, "":-* i ) " . “

As per the existing provisions, when an empioyee who is drawmg the pay beyond‘
the maximum- of time scale of the pay of- next higher: post (by virtue of Elongation/

| Stagnatlon mcrements), is promoted to the next higher post,‘the benefit of htgher fixation
“of pay. i$ not extended to him. - In 'the joint-meeting held on 07. 08 2007 With the KPTC

Employees’-Union-(Reg. No 659), the President of the .Union has requested to extend the
benefit to :such employees on -promotion, After detailed. dlscussmn it was declded to
extend the benefit w.ef Ol 04.2007. Hence the followmg Order [

e |

ORDER NO: KPTCLmlmssonoos-oﬁ BANGALORE DATED 1 2 SEP 200!

1. KPTCL is pleased to extend the benef t.of hlgher ﬁxat:on of pay. on promonon in
mspect of the followmg employees:.-” .
. ' -" S S "

1. An employee who has not got the benefit of Nex: ng,her Scale of pay as per the

. provisions of B. 0.-NO. KEB/B16/5816/82-83- dated; 24 06.1982 and 07.09.1982.

etc., -or one who has not- got the- benefit of Career, Advancement as" per the

. provisions of B.O. No. KEB/BI6/58!6/8‘>-83 dated: 09 04 2003 and drawmg the
~- pay beyond -the maximum” of time scale of pay’ of. lnext higher- post i.e.
promotional post, by vnrtue of clongatlon/stagnatuon mcremems and promoted to _
next hlgher post.

L

.r '1.

(Example An employee appomted as Jumcr Assnsmnt, fiot’ gﬁt the benefit of
next higher scale-of pay or career advanoement dramng the ‘pay
beyond -the maximum of.the time scale of pay,.of Assistent by
virtue of elongation. increments &nd promcted to the-post of

~ ‘Assistant shall be extended the beneﬂt of hlgher ﬁxauon of pay on
promonon) e .

i An employee who has moved over- to the Next H1ghe.r Scale of pay as per the
. provisions of.B. 0. No. KEB/B16/5816/82-83 dated: 24.06.1982 and. 07.09:1982

. etc or got the benefit of Career Advancement as per B.O. No. KEB/B16/5816/82-
83 dated: 09.04.2003, drawmg the pay beyond the - maxlmbm of the time scale of
pay of next.higher post by virtue of elongatlon/stagnanon increments; and

" subsequently promoted to the higher post carrying the pa} scale h:gher than the
pay. scale under which they have got the beneﬁt of next higher scale or Career
LAdvancement . -



A

(Example An employce appomted as Assmm moved over to the Next.
Higher Scale. of' pay~of “Seniori Assistant as per B.O. NO.
KEB/B16/5816/82-83 dated:- 24.06.1982, -drawing the pay
beyond. the ‘maximum of the time scale of Assistant Aécounts’
Officer by virtue of elongation increments and promated to the
post-of Assnstam Accounts Officer shall be cxtended the benefit
ofh:ghe ﬁxatmn ofpay) B -

' 2. Thls order shall come into force W, e f. Ol 04 2007

3 Consequent to extcndmg the benefit of such hlgher. fixation of ‘pay, "if a junior
- employee on promotion gets higher pay than the senior employee (who is already
promoted but has not been granted next stage on prométion) then pay of such senior
employee shall-be stépped up to that of his junior empioyee who is extended the higher

- “fixation of pay on promotion-as -above provided both. senlor and jumor employees gre

,holdmg the same post. SRR i
; é)’ Odﬂr‘K "),-
B ."-} GENERAL MANAGER
| . SR (A.DMN &HRD)
Copieste; .. | e - T

A

. V ‘Narayana Gowda, D:mctor(Labou.r) &. Prwdem KPTC Employees Union (659)
. 2: B.N.Satyapremkumar, Director, CESC, MESCOM, HESCOM and GESCOM e
» 3. Al Managing Directors, ESCOMs/VVNL{KPCL). T S
All Chief Engineers, Blecty:, KPTCL/ESCOMs. = - . "’ . -
All Finaricial Advisers, KPTCL/ESCOMs... . < . " .- % ° -,
_ All Superintending Engineers, KPTEUESCC}MS o L
. All Controllers, KPTCL/ESCOMs. S e
- All Executive Engineers, KPTCL/ESCOMs. - Sal .
All Deputy Controliers, KPTCL/ESCOMES. . :
w PS to MD, KPTCL, Directér (T ransm:sston)lblwcmr (LaW)/ D:r;:dor (Fmanm} KPTCL
‘11. 'PS ‘to GM-(A&HRD), Company Secretary, KPTCL
t 12, All Officers, Corpomeomm

R B R R

13: SA- Il Rmfds L

ng[grlufp_rm tion to: " | -t

. The GmmlSecretary I-‘LFl‘CEmploym Umnn (Reg. No 659]

2. The Qeneral Sccretary, KEBEngmeers Association, .. “

3. The General Secretary, KPTCL Accounts Officers' Associgtion. - .

A Thc Gencrat Secretary, KEB SCIST Employees Welfare Assomanm Cemral Commmee.
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Read : Board Order No. KEB/WLIC/15/74-75, dated 5-8-1975, according
approval for taking the Special Pay drawn by-Junior Personal Assistants Into Account for
purposas of fixation of their pay when they got regular promotion as Senior Personal
Assistants.

2. Board Order No. KEB/B16/5816/82-83, dt. 24-6-1982, according approval
to sanction next higher scales of pay to the employees on certain conditions after comple-
tion of 19/14 years of service in a cadre/post,

3. Representations from the Senior Personal. Assistants who have got regulay
promotion stating that they got a monetary benelit of only Rs. 5/- in fixation of pay con-
sequent on their promotion as Senior Personal Assistants and further stating that the
Junior Personal Assistants who moved over 10 the next higher scale of pay got a benefit
of Rs 60/~ (i.e. one increment) due to fixation of pay in addition to getting usual special
pay. The Senior Personal Assistants who got promotions have therefore requested the
Board to rectify this anamoly in fixation of pay.

4. G.O.No.FD 31 SRP on dated 10-7-1980, according approval to extend
the benefit of protection of Pay to the Stenographers holding clerical scale of pay till
their promotion to posts in the Gazetted Class | Scale. :

5. Letter No. FD 918-S-11/83 dated 22-7-1983, from the Secretary to Govern-
ment, Finance Department, clarifying that the Typists and Stenographers who are aliowed
the benefit of next highgr scale of pay under the scheme of Time Bound Advancement
will also be eligible for Special Pay.

6. Letier No KEBEU/25-53/83 dt. 9-8-1983, suggesting that the method
adopted for fixation of pay to the employees promoted in other cadres may be adopted in















KARNATAKA POWER TRANSMISSION CORPORATION LTD.

Sub: Grant of - additional increment to the employees, who
contitue in the same post for 20 years without a single
promotion in the entire service.

*ayoe

Read: 1. Government Order No. FD13 SRP 2002 dated: |09.05,2002 granting one
additionsl incfement to the Government Servants who contimue in the
same post for 20 years without a single promotion in the entire service..

2. Decision.of the IMC(A) meeting held on 15.06.2002.
3. Letter dated-07.08.2002 of the President, KPTC Employees’ Union (Reg_
"~ No.659), Bangalore.

ORDER No: KPTCL/B16/2106/2002-03, BANGALORE DATED: 26.12.2002.

- Corporation is pleased to order that an employee other than those specified in para
6(ii) holding a 'post in any of the first eleven State scales of pay specified below who las
continued or who continues in the same post for a period of twenty years withoiit a single
promotion in the entire service shall be granted an additional increment in the scale of pay
of the post held by him/het or in the next highet timg scale of pay as the case may be with
effect from 01.04.2002 or from the date from which he/she completes 20 years of service

o

whichever is iater, " "
Scale of Pay

- 3125-6575
3365-7025 -
3425-7925 -

. 3800-9700

. 3900-9700 °

N

4300-10 ’
17. . . ] 4550-10,600
.4925-12,000 - |-
5075-12.000
_7550-13.600 -
7800-13,600

]

l|||!

Grant of additional increment snd conditions of eligibility:

4. The Appointing Authority is the authority competent to sanction' Additional increment
. under this order,if,



2

a) he/she has sa:tzsfactory record of semce, the satisfactory record of service -shall be
determined in the same manner as merit i$- determmed for pmmotlon on the basis of
semonty -curn-tmerit; !

b) he/she i5 qualified and eligible for pmmouon i accordadce thh the rules of

recruitment applicable to the post where there is avenue of pmmotmn However, the

following relaxauons are made:

i)  Where the acquisition .of academic: or . professional qualifications are
prescribed for promotior 1o the higher post, the seme shall not be insisted
upon for” grant of additional mcrement. The passing of the Kannada
Language examination ‘and. service examination prescribed for the post
held by the employee shouid however be mswted ‘upons for grant of
additional increment.

i) . In respect of Group-D employee possessmn of an scademic qualification
or the passing of Kannada Language or any : semce exammatmn prescribed

: for promotion shall not be insisted upon. .

iif). In respect of Drivers the academic -quelification” prescnbed for the
promotmnal post shall 'not be inststed upcm

_OIIIIL‘.I 'r!_i fem  for the NDOS

f grant of / ddmonal x rement'
3. An employze must have put in a continuous se:mce of not less than 20 years of
service i the post held by him excluding his service:-

1) as local candidate,

i) . in work charged estabhshment,

i)  rendered in the former “post or “cadre in a Department or sérvice
consequence on the change in the post or cadre in 8 Department or service |
which does not count far the purpose of detemumng semonty for
pmmotu'mL and -

V)  in any other service which does not count for the purpose of detcmunmg
semonty for promotion in oomputmg the penod of 20 years service in the
‘same post. I K

[ ] Ll
|
4 o
v, : A
- « R g

Only service which will be teken into account for the purpose of determination of
seniority under  KEB, R&P Regulatmns Employees (Probation) Regulations and
Employees' (Semomy) Regulatmns as in force from time to tlme, shall ‘be counted in
computing the service prescnbed for grant of addtt:lonal increment.

e f additi alnlcrem .+

‘-l

4, The payment of addmona! mcremem adrmssxble shall be regulated as follows:

3) The additional incremeiit shall be gmrted at the rate of next increment
admissible in the scale of pay held by the employee

1) Where an employee has reached the maximum of the time scale of pay or
has - been ‘sanctioned Stag:auoNE!onganon increments, -an Additional
increment at the rate of Aiinual mcremem last drawn. shall be sanctioned

&y
o
&y



3

beyond the maximum of " the timé scdle of pay and: the same shall
- be treated as | R, ‘
-« " Personal Pay". - !
i)  Where.an ol’nployee has reached the maximum of the’ time scale of pay
~ consequent-on .grant of additional .increment under thls ordes, he shall be
entitled to annual increment on the:'date on which it is due afid tho
additional morement granted shall be treated as “Personal Pay '

NOtC; - X l , ¥
The personal Pay“ arising -out of grant of Additional morement under thxs order.

shall be reckoned as basic pay for all purposes moludlng ﬁxatmn of pay on promohon and
on rewslon of pay Scales. -

-5(i). "No employee shall be ehglblo Ior sanctton of AdMonal mcrement under thls
- order more than once during the entu'e service. N !

5(ii).. However, consequent to gram.mg such additional mcroment, if a jumor employee
gets higher pay than the senior employee (who.js already promoted. but- has not been
granted next stage on promohon] then pay of such Senor omployee may be stepped up to
that of his junior employee who is granted one additional mcrement usder this scheme
provided both sénior and Jumor employees are holding the same scale of pay. -

;
_

6(1) Subject to the prows:on of para 2, these orders shall; be apphcable to all
employees whose service conditions are govemned by the promsmns of the KEB,
.Employees' Se:moe Regulatxons

'6(i1). These grgers_ shall not be applicable fo;

a) Employees who have already got atleast one promotion.

b) persons borne on work charged ostablnshmems

c) persons paid out of contingencies; , .

.d) persons appointed as local candidates; . .

e)~ persons appoiated on consolidated pay or on pan-txme bama,

f). employees who have voluntarily forgone theu' promotion; |

- g) 'any -other. class or category of persons whom the Corpor&uon by ‘order,
Spemﬁ cally oxolude from the operation of these orders. ] |

o
- 7. These orders shail come into force with effect from 1" April 2002

-

Aggllcatlon

y order

Ll Y,
%Mﬂnﬁger
_ (Admn.& HRD)
- KPTCL

- cdﬂxﬁ‘ f 1
S1i. V. Narayana Gowda, Presidem, KFICEmploycm‘ Union (Reg. No. 659) &' D:rector ICPTCL,
BESCOM, MESCOM, HESCOM, and GESCOM.

The Chief Legal Adviser, KPTCL, BESOOM, MESCOM, HESCOM, GBSCDM

Ol
Co
CH




'The Executive Director, KPTCL., Bangalore.

The Financial Advisers, KPTCL, BESCOM. MESCDM, HESCOM, and @SOOM.

The Chief Industrial Reldtions Offtoer, KPTCL., Bangﬁ’.lum

All Chief Eogineers, Electricity, KPTCL, BESCOM, MESCOM, HESCOM, and GESCOM.

All Controllers, KPTCL, BESCOM, MESOOM, HESOOM, and GESCOM.

All Superintending Engineers, Electrical, KPTCL, BESCOM, MESCOM, HESCOM, and GESCOM.
All Deputy Controllers, KPTCL, BESOOM, MESOOM, HESCOM, and GESCOM.

All Excontive Engineers, Eloctrical, KPTCL, BESCOM, MESCOM HES(DM and GESCOM.

All Officers of Cotporate Office, KPTCL.; Barigalore, ...

P.S. 10 Chairme/M D/D(FY D(DYD(TY DEP&ITYGM (Admn & HRD)IGM (Twh.l/Commy Secrctary, -
KPTCL., B'lore.

. PS. 1o M.D and Dector Technical, BESCOM, MESOOM, HESCOM. GESCOMM VVNL.
SA-II - Records

Copy for information fo: ) |

The General Secretary, KPTC EU (Reg. No. 659), AR Circle, Bangnlore, |

The General. Secretary, KPTC Engincers’ Association, A.R.Circle, Bangalore. h
The General Secretary, KPTC Accounts Officers’ Amctmon,KR.Grclc,Banmlom
TheGenmalmy KPTC SC/ST Emptoyees WclfareAm K.R.Cut;lc, Bangalore.
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KARNATAKA POWER TRAN SMISSION CORPORATION LIMITED

' -S{Ib:- leatton of pay on prnmotlon in respect of an emPloyee who 15
L .drawmg the pay beyond the maximum of the time scale of pay of
next higher post RN promouonal post, by vnrtue of

- elcmgau on!stagmtmn increments re.g. k

—
.
-

, . . : * LYo
REAMBLE: . + - . % Cy
- ) . O PR ] »- v | PR L .
¢ I~ - e -, "":-* i ) " . “

As per the existing provisions, when an empioyee who is drawmg the pay beyond‘
the maximum- of time scale of the pay of- next higher: post (by virtue of Elongation/

| Stagnatlon mcrements), is promoted to the next higher post,‘the benefit of htgher fixation
“of pay. i$ not extended to him. - In 'the joint-meeting held on 07. 08 2007 With the KPTC

Employees’-Union-(Reg. No 659), the President of the .Union has requested to extend the
benefit to :such employees on -promotion, After detailed. dlscussmn it was declded to
extend the benefit w.ef Ol 04.2007. Hence the followmg Order [

e |

ORDER NO: KPTCLmlmssonoos-oﬁ BANGALORE DATED 1 2 SEP 200!

1. KPTCL is pleased to extend the benef t.of hlgher ﬁxat:on of pay. on promonon in
mspect of the followmg employees:.-” .
. ' -" S S "

1. An employee who has not got the benefit of Nex: ng,her Scale of pay as per the

. provisions of B. 0.-NO. KEB/B16/5816/82-83- dated; 24 06.1982 and 07.09.1982.

etc., -or one who has not- got the- benefit of Career, Advancement as" per the

. provisions of B.O. No. KEB/BI6/58!6/8‘>-83 dated: 09 04 2003 and drawmg the
~- pay beyond -the maximum” of time scale of pay’ of. lnext higher- post i.e.
promotional post, by vnrtue of clongatlon/stagnatuon mcremems and promoted to _
next hlgher post.

L

.r '1.

(Example An employee appomted as Jumcr Assnsmnt, fiot’ gﬁt the benefit of
next higher scale-of pay or career advanoement dramng the ‘pay
beyond -the maximum of.the time scale of pay,.of Assistent by
virtue of elongation. increments &nd promcted to the-post of

~ ‘Assistant shall be extended the beneﬂt of hlgher ﬁxauon of pay on
promonon) e .

i An employee who has moved over- to the Next H1ghe.r Scale of pay as per the
. provisions of.B. 0. No. KEB/B16/5816/82-83 dated: 24.06.1982 and. 07.09:1982

. etc or got the benefit of Career Advancement as per B.O. No. KEB/B16/5816/82-
83 dated: 09.04.2003, drawmg the pay beyond the - maxlmbm of the time scale of
pay of next.higher post by virtue of elongatlon/stagnanon increments; and

" subsequently promoted to the higher post carrying the pa} scale h:gher than the
pay. scale under which they have got the beneﬁt of next higher scale or Career
LAdvancement . -



A

(Example An employce appomted as Assmm moved over to the Next.
Higher Scale. of' pay~of “Seniori Assistant as per B.O. NO.
KEB/B16/5816/82-83 dated:- 24.06.1982, -drawing the pay
beyond. the ‘maximum of the time scale of Assistant Aécounts’
Officer by virtue of elongation increments and promated to the
post-of Assnstam Accounts Officer shall be cxtended the benefit
ofh:ghe ﬁxatmn ofpay) B -

' 2. Thls order shall come into force W, e f. Ol 04 2007

3 Consequent to extcndmg the benefit of such hlgher. fixation of ‘pay, "if a junior
- employee on promotion gets higher pay than the senior employee (who is already
promoted but has not been granted next stage on prométion) then pay of such senior
employee shall-be stépped up to that of his junior empioyee who is extended the higher

- “fixation of pay on promotion-as -above provided both. senlor and jumor employees gre

,holdmg the same post. SRR i
; é)’ Odﬂr‘K "),-
B ."-} GENERAL MANAGER
| . SR (A.DMN &HRD)
Copieste; .. | e - T

A

. V ‘Narayana Gowda, D:mctor(Labou.r) &. Prwdem KPTC Employees Union (659)
. 2: B.N.Satyapremkumar, Director, CESC, MESCOM, HESCOM and GESCOM e
» 3. Al Managing Directors, ESCOMs/VVNL{KPCL). T S
All Chief Engineers, Blecty:, KPTCL/ESCOMs. = - . "’ . -
All Finaricial Advisers, KPTCL/ESCOMs... . < . " .- % ° -,
_ All Superintending Engineers, KPTEUESCC}MS o L
. All Controllers, KPTCL/ESCOMs. S e
- All Executive Engineers, KPTCL/ESCOMs. - Sal .
All Deputy Controliers, KPTCL/ESCOMES. . :
w PS to MD, KPTCL, Directér (T ransm:sston)lblwcmr (LaW)/ D:r;:dor (Fmanm} KPTCL
‘11. 'PS ‘to GM-(A&HRD), Company Secretary, KPTCL
t 12, All Officers, Corpomeomm

R B R R

13: SA- Il Rmfds L

ng[grlufp_rm tion to: " | -t

. The GmmlSecretary I-‘LFl‘CEmploym Umnn (Reg. No 659]

2. The Qeneral Sccretary, KEBEngmeers Association, .. “

3. The General Secretary, KPTCL Accounts Officers' Associgtion. - .

A Thc Gencrat Secretary, KEB SCIST Employees Welfare Assomanm Cemral Commmee.






4. B.O. No. KEB/BPQ.5/76~77 dated 3-4- 1978 according approval in respect
of workmen for stepping up the pay of the senior employee equal to the pay of the
Junior employee etc

6. Government Order No. FD 11 SRP 78 dated 20-4-1978 in the matter of
steppiong up the basic pay of the Senior Government Servant to that of Junior etc.,

6. Board Resolution No. 12712 dated 12-3-1979.
Order No. SA. 111/4212/78-19, Bangalore, Dated 27-3-1979,

Approval is accorded for the adoption of Government Order No. FD 11 SRP 78
dated 20-4-1978 (copy enclosed) with effect from 1-4-1976 in the matter of stepping up
the pay of the senior employees to that of Juniors.

Proposals for stepping up of the pay of the employees in accordance with the
Goveramen: Order should be sent to the Board for sanction along with the information
in the prescribed proforma {(form appended to the Government Order) and Service
Registers, duly verified by the Chief Controller of Accounts, Karnataka Electricity Board

Bangalore.

By Order
oSecrotary, KEB

PROCEEDINGS OFTHE GOVERNMENT OF KARNATAKA
(FINANCE DEPARTMENT)

Sub : Disparity in pay of the Junior and Senior Government servant conse-—
quent on the promotion of the Junior Governmen servant on or after
1-1-1977 stepping up the basic pay of the Senior Government servant

to that of the Junior.

Order No, FD 11 SRP 78, Bangalore, dated 20th April 1978,

As a result of fixation of pﬁy in the revised scales of pay introduced with effect
from 1-1-1977, a Government servant, who in the pre~-revised scale of pay was drawing
prior to 1-1-1977 basic pay equal to or more than that of any other Government servant
junior to him in the same cadre, may, in the circumstances mentioned below, begin to
draw basic pay at a stage lower than that of such junior :



d)

Where the senior Government servant and the Junior Government servant are
borne on the same cadre, immediately before their promotion ;

Where the senior Government servant has been promoted priorto 1-1-77 to.a
post borne on a cadre higher than that mentioned at {a) above ;

Where the senior Government servant was drawing, immediately before such
promotion, basic pay equal to or higher than that of the junior Gevernment
servant in the pre-revised scale of pay applicable to the post mentioned at (a)
above,

Where on such promotion mentioned at {b) above, the basic pay of the senior
Government servant is fixed -in the pre-revised scale of pay applicable to th®
promotional post in accordance with the provisions of rule 42-B of the
KCSRs. |

Where subsequént to the promotion of the senior Government servant is
promoted (i.e. takes charge of the promoted post) on or after 1-1-77 to a post
borne on the cadre to which the senior Government servant was promoted ;

f) Where on such promotion the basic pay of the junior Government servant is

fixed in the rcvised scale of pay applicable to the promotional post in accor—
dance with the provisions of Rule 42-B of the KCSRs and the basic pay so
fixed is at a higher stage than that of the senior Govt. Servaat.

2. The above disparity in the pay of the senior and the junior Government

servant is mainly due to ;

1)

1)

bunching of pay adopted in the fitment formula prescribed for fixation of pay
in the revised scales of pay and ;

higher rates of increment in the revised scales of pay.

3. Government consider that this disparity may be remaved by stepping up the

basic pay of the senior Government servant to that of his Junior. Accordingly, the
following orders are issued.

4. Government are pleased to order that where consequent on promotion on of

after 1-1-1977 the basic pay of the junior Govsrnment servant is fixed at a stage higher
than that of the senior Government servant promoted prior to 1-1-77, the basic pay of
such a senior Government servant should be stepped up to that of the Junior Govern—
ment servant from the date the basic pay of -the junjor becomes more than that of the
senior subject to the fulfilment of the following conditions :



t) The disparity in pay of the Senior Goverment setvant and the junior Govern-
ment servant must have been caused in the circumstance mentioned in
paragraph-1 above,

i1} There is no dispute about the inter-se seniority of the senior and the junior
Government servants.

1ii} The promtion of the Junior Government servant is regular and in accordance
with the rules of recruitment framed under proviso to article 309 of the Con-
stitulion of India or the orders issued by Government from time to time,
where no such rules have been framed. |

5. The benefit of stepping up the pay of the senior Govt. servant shall not be
acmissible where the pay of the junior Govt. servant due to the following reasons :

i) Stoppege of increment or reductien of pay of the senior Govt. servant, or

i) Grant of additionalfadvance increments to the Junior Govt. servant for posse-
ssing or acquiring higher qualifications or passing prescribed examinations or
for any such other reasons, or;

iii) fault on the part of the senior Govt. servant in not exercising option under
Sub-rule (2) of Rule 42-B of KCSRs. on his promotion, though such option
was beneticial to him or in exercising such option, though it was not bene-
ficial to him.

6. The next increment of the - senjor Govt. servant shall accrue on the date on
which it would have normally accrued but for the stepping up of his pay.

7. Proposals for stepping up the basic pay in accordance with these orders may
be sent to the Finance Depariment through the concerned Administrative Department of
the Secretariat along with the information in the prescribed proforma (form appended to
the Govt. order) and Service Registers.

By Order and in. the name of the
| Governor of Karnataka

.Sdf- Deputy Secretary to Government
Finance Department










4. B. O. No. KEB/BPO-7[/76-77 dt. 9-7-1977 approving revision of pay scales
of the Officers/Officials of the Karnataka Electricity Board with effect from 1-4-1976.

5. G. 0. No FD 68 SRP 78 dt. 31-1-1979 ordering that the basic pay of the
Senior Government Servant who had passed the prescribed Departmental Tests prior to
1-1-1977 and who was granted an additional increment in the pre-revised scale should
be stepped up to that of the Junior Government Servant who passed the prescribed
Departmental tests on or after 1-1-1977 and was granted an additional increment in the
tevised scale of pay, subject to the conditions stipulated therein.

6. Letter No. A/AOE[SBG‘IO dt. 2-3-79 fiom the Chief Engineer, Electiicity,
(General) requesting for the adoption of the said Government Order.

7. Letter No. DCA/Sn. 8/AAQI/5562-63 dt. 20-2-1979 from the Chief
Controller of Accounts in the matter.

8. Board Resolution No. 12885 dt. 11-6-1979

Order No. B5/6458/78-78 Bangalore, Dated 2-7-1979,

Approvidl is accorded for the adoption of Government Order No. FD/68 SRP 78
dt. 31-1-1979 (copy enclosed) with effect from 1-4-1976 in the matter of stépping up
the pay of the Senior Employees to that of Juniors.

Proposals for stepping up of the pay of the employees in accordance with the
Government Order should be sent to the Board for sanction along with the information in
the prescribed proforma (Form appended to the G.0.) and Service Register duly verified
by the Chief Controller of Accounts, K.E B, Bangalore. '

By Order,
Sd/- Secretary.

B e o e

FINANCE SECRETARIAT

Subject : Disparity in pay of the Senior Govt. Servant and the Junior
Govt. Servant consequent on grant of an additional increment
in the revised scale of Pay for passing the prescribed depart—
metal tests to the Junior Govt. servant - Stepping up of
the basic pay of the Senior Govt. Servant.

Order No FD. 68 SRP 78, Bangalore, Dated 3ist January 1979,

Under Rule 6 of the Karnataka Civil Services (Service and: Kannada Language
Examinations) Rules 1974, a Government servant: who passes the prescribed depart-









3. B,0. No. KEB/BPO 16/76-77 dated 2-5-77 according approval for the adop~
tion of G O. No. FD 132 SRS 76 dated 31-12-1976 modifying the provisions relating to
fixation of pay under Rule 42-B(1) of KCSRs, with effect from 1-4-1976.

4, B.0. No. KEB/BPO 5/76-77 dated 3-4-18978 according approval in respect
ot workmen for stepping up the pay of the Senior Employee equal to the Pay of the Junioy

Employee etc.,

6. G. 0. No.FD 11 SRP 78 dated 20-4-78 in the matter of stepping up the
basic pay of the Senior Government servant to that of Junior etc., |

6. B.O. No. SA HI/4212/78-79 dated 27-3-79 according approval for the adop-
tion of G.O. No. FD 11 SRP 78 dated 20-4-78.

7. G. O. No. FD 31 SRP 79 dated 30-4-79 directing that the next increment o
the Senior Government Servant whose Pay has been stepped up in accordance with the
order shall accrue on the date on which it would have normally accrued but for the

stepping up of his pay.

8. Board Resolution No. 13805 dated 29-9-80

Order No. SA 111/4212f78-79 | | Bangalore, Dated 13th October 1980

Approval is accorded for the adoption of G. O. No. FD. 31 SRP 79 dated 30-4-79
subject to the condition that the increments that have been authorised to the officials on
the regular dates that were due to be reviewed and regularised in accordance with the
above Government Order. (Copy enclosed).

By Order,
Sdf- Secretary

GOVERNMENT OF KARNATAKA
FINANCE DEPARTMENT

Sub: Stepping up of pay of the Senior Government servant
promoted prior to 1st January 1977 to that of the Junior.
Government Servant promoted on or after 1st January
1977 — Date of next increament.

Ref. : Government Order No. FD 11 SRP 78 dated 20-4-78.















4 Letter No. -AOA[Sn. {1fF-224{3553 dated 11-12-81 of the FA&C A.O.,
stating that the anamoly -in pay between the Seniot and the Junior referied to by the
General Secretary of the Union is due to revision of pay scales with effect from 1-4~19§0
the Board Order dated 27-3-79 is applicable only t0 such cases arising due to revision of
pay scales of 1976.

5. Resolution No. 15738 dated 5-11-1982.

Order No. KEB/B4/7610/81-82 Bangalore, Dated 4th January 1983

After careful examination of the matter, the Boayd is pleased to accord approval
for the following :-

“Where in the fixation of pay in the revised pay scales with effect from 1-4-80,
the pay of a Board employee who in the existing scale was drawing immediately befora
1-4-80 equal or more pay than another Board employee junior to him in the same cadre
gets fixed in the revised scale at a stage lower than that of such junior, his pay shall be

stepped up to the same stage in the revised scale as that of the Junior, in the follow-
ing circumstances :—

a) The Junior is promoted after 1-4-80 to the cadre to which the senior was
promoted earlier.

b) With all things being equal, the Junior being fixed at a higher stage in the
revised scales on account of sanction of any similar benefits, the senior em--
ployee had drawn before 1-4-1080, but after 1-4-19785. |

Subject to the following conditions;

1. There is no dispute about the seniority of the senior and the junio
employees.

2. The promotion of the junior Board employee is regular and in accordance
with rules of recruitment of the Board.

3. The disﬁarity in pay has not arisen due to :-

a) Service weightage that is granted to the junior on account of his total
length of service in the Board. |

b) Stoppage of increment or reduction of pay of the senior Board employee,

c¢) Grant of additionalfadvance increments to the Junior Board employee for
posessing or acquiring higher qualifications or for passing prescribed
eéxamtnations or for any such other reasons.





















5. Board Order No. B5/6458/78-79, dated 2-7-79, according approval for
adoption of Government Order No. SRP 78 dated 31-1-79, with effect from 1-4-79, with.
effect from 1-4-76, in the matter of stepping up of the pay of Senior Employees to that
of Juniors.

6. Board Order No. B5/6458}78-79, dated 17—-8-—8:1, according. approval to
withdraw the benefits conferred to the employees vide Government Order No. 68 SRP 78
dated 31-1-79, adopted in Board Order No. B5/6458/78-79° dated 2-7-79,

7. Order dated 24/25-11-81, of the Hon’ble High Court of Karnataka in Writ
Petition No. 7512 to 7524 of 1980, and other similar writ petitions.

8, Order dated 16-1-86 of the Hon’ble High Court of Karnataka in writ
Appeals Nos. 652, 653 etc.,* filed by the KEB.

9. Order dated 9-2-88 of the Hon'ble Supreme Court in SLP No.13912-82 of
of 1986, filed by KEB.

10. Board Secretariat Note dated 2-5-88,

Order No. KEB/B5/6458/78-79 Bangalore, Dated 10-6-88

Approval is accorded for the following :

a) To treat the Board Order No. B5/6458f78-79, dated 17-8-81, deemed to have
been withdrawn from the date of its issue consequent to its being quashed
by theHon'ble Court.

b) To extend the benefit of Board Order No. B5/6458/78-79, dated 2-7-79, to the

employees entitled without reference to Board Order No. B5/6458/78-79,
dated 17-8-81.

¢) To regulate the payments that are due to the employees who have approached
the Court in pursuance of Board Order dated 2-7-79 and extend such benefits to which

they are entitled immediately and also to refund the recoveries, if any, made with refe—
rence to order dated 17-8-81.

By Order,
Sdf- Secretary.



No. KEB/B4/1950/88-89 Board Secretariat,
Cauvery Bhavan,

Bangaiore-560 009

Dated : 31-10-1990

: OFFICIAL MEMORANDUM .

Sub: Disparity in pay of senior Board employee and the junior Board/emp-
loyee consequent on grant of an additional increment in the revised
scale of pay of 1976 for passing the prescribed departmental tests by
the Junior Board employee - sftepping up of the basic pay of the
senior Board employee clarifications regarding...

Ref : B.0. No. B5/6458/78-79/2-7-79.
B.O. No. B5/6458/78-79/17-8-81.
B8.0. No. B5/6458/78-79/10-6-88.

Resolution No. IMC-76/54/8-10-90.

w2

Orders were issued in B.O. No. B5/6458/78-79 dt. 2-7-79 by adopting the
G.O No. FD 68 SRP 78 dt. 31-1-1979, for stepping uP of pay of the senior Board
employee who was granted an additional increment in the pre-revised scale of pay
of 1976 for passing the prescribed departmental examinations to that of a junior Board
employee, who was granted an additional increment in the 1376 revised scale of pay,

subject to certain conditions :

2. The aforesaid B.O. dt. 2-7-79 which were rescinded was subsequently
revived as per B O No. B5/€458/78-73/10-6-1388

3. Consequent on the revival of the said B.O. dt. 2-7-79, the Chief Engr. Electy
(Genl.) who has been empowered for sanction of stepping up of the pay of senlor emp-
loyee to that of the junior is according approval.

4. It has been noticed by the Board that after stepping up of the pay of senior
Board employee to that of hiis junior by the CEE(G),the next annual increment of the senior
Board employee is being sanctioned by the sanctioning Authority on the date on which it
would have normally accrued but for the stepping up of his pay.

5. The stepping up of the pay of the senior Board employee to the level of
junior Board employee approved in B O. dt. 2-7-79 was for the reason that the two
conditions, quoted below, were stipulated in the order ;

i} +Both the senior and junior Board employee should belong to the same cadre.
As on 31-3-1976, the senior Board employee should have been drawing in



the pre-revised scale, a basic pay not less than that drawn by the junior Board
employee: and

il) The junior Board employee should be getting.more pay than the senior Board
employee only on account of grant of an additional increment in the revised
scale of pay on passing the prescribed departmental tests’:.

It is clear from the aforecited conditions that the senior Board employee should
have been drawing in pre-1976 scale of pay, a basic pay not less than that drawn by the
junior Board employee even without the grant of additional increment to him for having
passed the prescribed departmental examinations on or before 31-3-.1976. Similarly, it
is clear from the aforecited condition (ii) that the ONLY factor causing sanction of
higher pay to the junior Board employee should be the grant of additional increment in
the revised scale of pay of 1976 for having passed the departmental examination.

6. In the circumstances mentioned above, it is clarified as follows ;

a) The benefit of stepping up of the basic pay of the sentor Board employee who was
granted additional increment for having passed the prescribed departmental tests
prior to 1-4-76 to that of his junior who was granted additional increment for having
passed the prescribed departmental examinations on or after 1-4-1976 will be/admis-
sible only in those cases where the senior Board employee would have, but for grant
of additional increment, drawn the same or more pay than that of the junior Board
employee upto 31-3-1976, subject to the other conditions, stipulated in B. Q. No.
B5/6458/78-79 dt. 2-7-79. |

b} The next increment of the senior Board employee shall accrue on completion of One
full incremantal'pegind of 12 months from the date of stepping up of pay. The
incrementa! period for this purpose shall be determined in accordance with the provi-
sions of Requlation 40 & 42 of KEBESRs.

¢) Consequent on stepping up of pay of senior Board employee to that of their juniors,
if the annual increment of the junior Board employee falls due before completion
of the incremental period of 12 months, which again results in the anamoly of the
senior Board employee drawing pay less than that of his junior, the pay of such
senior Board employee couid be again stepped up to the same stage as that of the
pay of the junior Board employee The next annual increment to the senior Board
employee would accrue an completion of 12 months from the date of the second

stepping up of pay.

Therefore, action may be taken to examine the cases in the light of the above
clarifications while considering the applications of the employees for stepping up of the


















. KARNATAKA " ELECTRICITY. BOARD
Read:

Board Order No. KEBIBIGB590/98-99 dated 06.02.1999 revising the pay scales of officers
belongng to Group ‘A’ & ‘B’ with effect from 01.04.1998. 4
. Preamble

t. Some of the officers represenwd to the Board that they are getting less pay in the revised ‘pay
scales of 01.04.1958 than their juniors promoted after 01.04. 1998 although they were

promoted earlier to 01.04.1998 and hence requested to set nght such anomalies by stepping
up their pay.

2. Board Secretanat note dated 05.05.1999 1In the maﬁer '
. : -0~

Board Order No. KEB / BIG !3590 / 98—99 .
| Bangalore, dated 26 05. 1999

. 1

Board 1s pleased to - accord approval for steppmg up of pay of
officers/workmen to that of therr juniors in cases where the pay of the senlors so

fixed/refixed in the revised pay scales of 01.04.1998 15 less - than the

officers/workmen. -who have been promoted on or after 01.04.1998, subject to the
conditions that; -

1. -the senior should have drawn equal or more pay pnor to 01.04.1598 than that of s junior.
2. there 1s no dispuite about the senionty of the seniors and the jurnors.

3. the dispanty has not arisen due.to stoppage of increment or reduction of pay of the
 Senors. s

4. the dlspanty has not ensen due to grant of’ addmonal/advance increments 1o the juniors

possessing or - passing prescribed  departmental examinations or acquiring higher
. qualification or for aay such uther reasons. ™

. Consequent to the step up of pay of the seniors to that of the Jumors the next
mcrement of the seniors shall accrue on completion of one full incremental period

from the date of steppmg up . of their pay. The mcremental pertod for this purpose
- bemg determmed '1n accordance vmh Regulatmns 40 and 42 of KEBESR

However, aﬂer the sanction of annual increment to the junior, 1f dispanty in
pay occurs once again between the junior and ‘senior ewaployee, then the pay of the

senior shall be stepped up to the pay of the junior, from the date of sanction/accrual
of the annual mcrement of the junior.

.

il

The following Lllustratmns may be used as gmdance In the methcd of stepping up of
pay of the semors to that of the jumomg

204




p
o IHlustration-1 - :
Pay drawn/ fixed In respect of ‘X‘ a Senlor 1 Pay drawn/ ﬁxed in respect of Y a Junlor
Officer from time to time. Officer from time to time. ‘ '

Pay R5.6835/- w.e.f. 01.04.1997 in scale Rs.2710-100- - | Pay Rs.6835/- w.e.f 01.04.1997 in stale Rs 2710-100-

31 1&125-3360-1504910-175-63 10 (after dra'mng 3110- 125-3860-150-4910-175-6310 (afier drawing
I stagnation increment as AEE).

Pay fixed .at Rs.7010/-w.e.f. 01.04.1998 in scale

Rs,2710-100-3110-125-3860-150-4910-175-63 10 (after

allowing stagnation increment

.EEWM '

Pay fixed at Rs,7010/- w.e.f. 23.01.1998 in smle
Rs.1860-150-4910-175-7010. .
Pay refixed at Rs.7185/- w.e.f. 01.01.1999 inscale -
| Rs. 3860-150-4910-175-7010.(after allowmg stagnation

Pay fixed/refixed consequam to revision of pay | Pay fixed/refixed consequent to revision of pay
scales w.e.1.01.04.1098 scates w.e.1.01.04.1998

Pay fixed at Rs.16300/- w.e.£ 01.04.1998 in the revised | Pay fixed at Rs.16300/- w.e.f 01.04,1998 im the revised
scale of Rs. 11650-350-12000400-13600450 18550- scale of Rs. 8550-250-8800-300-10600-350-12000-400-
500-19550. ' 13600-450-18550. . _

Pay refixed at R5:16750!- w.cf 01.01.1999 in thc ' Promoted as FEE wef 27,05, 1998

revised scale of Rs. 11650-350-12000-400-13600-450- | Pay fixed at Rs.16750/- in scale of Rs. 11650-350- ~
18550-500-19550. '12000-400-13600-450-18550-500-19550.
Pay fixed at Rs.17200/- w.e.f. 01.04.1999 in the revised
scale of R3. 11650-150-12000-400-13600-450-1855C
.500-19550.

&

Rs. 16750/- w.e.f. 27.05.1998 in scale of Rs. 11650-350-12000-400-13&00-450-18550 500-19550.
- Rs.17200/- w.e.f 01.04.1999 m scale of Rs. 11650-350-12000-400-13600-450-18550-500-19550.

Note: the next date of increment of the senior shall be 01.04.2000, 01.04.2001 an so on.

*
|

Nlustration-2 .

Chrrm T
Officer from time to time, QOfficer from time to time. :

Pay Rs5.6485/- w.e.f. 01.06.1997 il scale Rs.2710-100- PayRsﬁ“Shw ef 01.06.1997 in scai¢ RM'HO—!OG—
3110—125-386&150—4910—175-6310 (after drawing - 3110-125-38560- 150-4910 1756310 ( after drawing

) §tagnation increment as Acoounts Offic mmmmmmasmmtswmr.

Promoted as DCA w.ef. 01,02,1998; Pay Rs.6660/- w.c.f 01.06.1998 in scate Rs.2710-100-
Pay fixed at Rs.6660/- w.e.f. 01.02.1998 in scale 3110-125.3860- 150-4910-175-6310 after sanction of
Rs.3860-150-4910-175-7010. . .. aonual increment -

Pay fixed/refixed consequent to mvision of pay | Pay fixed/refixed conanuem to ravision of pay,
scales w.e.1.01.04.1988, | scales w.0.f.01.04.1988.

Pay fixed at Rs. 1 5850/- w.e.f£-01.04.19984n scale of Rs, | Pay fixed at Rs. 15400/~ w.c.1. 01.03.1998 in the revisey J
11650-350-12000-400-13600-450-18550-500-19550. | scate of Rs 8550-250-8800-300- 10600-350-12000-400-
13600-450-18550.

Pay refixed at Rs.15850/- w.e.f. 01.06.1998 in scale of
Rs. 8550-250-8800-300-10600-350-12000-400-13600-.
. 450-18550,

Pay Gixed 6t Rs.16300/- w.e.f. 01.04.1999 in the revised . MW
scale of Rs. 11650~350-12000-400-13600-450-18550- Pay fixed at Rs.16300/- in scale of Rs. 11650-350-

$00-19550 (afier allowing Ancual increment 12000-400-13600-450-18550-500-19550.
Pay fixod at Rs.16750/- w.e.f. 01.06.1999 in the revised

scale of Rs. 11650-350-12000-400-13600-4 50-18550-
500-195590,

o




Rs 16300/-- W, e f 17.06. 1998 in scale of Rs 1 1650-350-12000-400 13600-450-18550-500-19550. -

Rs.16750/-"w.e. f 01.06.1999 in scale ofRs 1 1650—350-12000-400—l360b-450~18550-500—19550.
'Note* the next daie of increment’-of the semor alml] be 01 06 2000 01. 06 2001 an so on. -

By Order,

SECm'“" 22 %

To,

L TthhlefEmnﬂer (Ele.) (Gcnl.). KEB , Bangalére,
"2 The Chief Financial Adviser, KEB:, Bangalore.. * = /i -
'3.. The Inspector General of Police (Vigllama), KEB, Banmlm

4, TheChlcflawOﬁmm , Bangalore:. : .
5." The Chief Industrial Relations Officer, KEB., Banmlore.
6. AﬂCh:efEngmwstlecmmyKEB o

_ 8 AllCommlIers.m ﬁh ﬁd .

-9, AHSupenmmdngngmﬁersElchCwﬂKEB
.. 10. AllDepulyConmilers KEB.:~ 405 ,,;
“LL AnEmeanElchCMLKEB

12. All' Accounts Officers, KEB: L
13. PSmMﬂMembcr(Dm‘bnmn)Memher(TmnmmySmrymﬂdl Sacy KEB Bmlom
14, A]lOﬁcersofBﬁardSecmanm,KEB Ba:ngalore. '

ISMF SA-II Remrds, BdSectt. KEB

‘I t"r"-t

of mf nte: |
1 SrLTHammmhappa.Msmher KE.B , Bangalore.:.
.SV Nagarajn. Member, KEB, Bang]ore

3 The General Socramy KEBEmphym Umo;!mﬁw Assn./ KEB AmmtsOﬁcers Assn./KEB
SC/ST Employees Welfare Assn., Bangalgre,-
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Sub: Steppmg up of pay of Ofﬁcers/ Werkmen consequent
to rev151on of pay sca.les w.e. f 01.04.2003|

" . . L L - i‘_
. ]
'. L 1Y

1. Board Order No KEB/ B16 / 3590 /98 -99 dated 26‘ 05.1999 accordmg.
appreva] for- stepping up of pay' of Officers/- Workmen to that of their.
juniors in caseés where the pay of the seniors so-fixed/ reﬁxed in the revised

~ pay scales 0f 01.04.1998 is less than the Oﬁ‘icers/ Werlé:nen who have been

' promoted on'or after 01.04.1998.. ' . ™ | L

2. ‘Order No: KPTCL/ 516/4678/2006 07 “Dated 27.9. 2006 revzsmg the pay:'
. scales and other allowancee of Werkmen w é.f. 01 Q4. 2003 r. -

3. Order ND KPI‘CL/BIG/4E-79/2006 -07. Dated 27 9 2006 revlsmg the pay
scales and other ellowances of Officers-w. e}f 01 04 2003

q, Corporate OfIice note dated: 01 01 2008, o - 08 WPD_OO@

. ennen No. xmuel.smﬁ'm/zoos-o'z (A} BANGALan DATED. ""E'a JaN 2093

‘1. Board is . pleased to accord approval: for eteppmg up ot' pay-. of
. Officers/ Workmen to- that of their juriors in cases where the pay of .
the seniors so ﬁxed/ refixed in the revised pay scales of 01.04. 2003
is less than the Officers/Workmen who have been promoted on or
after 01. 04 2003 subject to.the condmons that; . - :. -
The semor should. -have drawn equal or ‘more. pay pner tof
01.04. 2003 than that of his j Jumor | -

ii. There is no chspute about the sementy of .the semors and the
- juniors. ‘ l

. the d1$panty has ‘not ansen due to stoppage oi‘ mcrement or
-reduction of pay of the seniors. _ l

lv. the meparxty has not arisen due to gr'a:nt of additional/ advance
increments ‘to the juniors possessmg or passu:. prescribed

~ departmental examinations or acquiring: hlgher quahficatnon or

- fof any such other reasons. - -

L
o

) R , v
2. Consequent to the step. up of pay ‘of the. semors ‘to that of the
juniors,. the next increment of the seniors *Fshall accrue on
completion of. one full incremental penod from the date of steppmg
" up of their pay. The incrémental period for *thlS purpose being
determmed in accordance with Regulations 40 and 42 of KEBESR.



SoeNonseN

3. However, after the sanction ‘of annua;l mcrement to the junior, if
disparity in pay occurs once agam between the Jumor ‘and senior

employee then the pay of. the senior _shall be stepped-up to the pay
of the junior, from the date of sanction / accru'a.l of the annual
increment of the junior. - ’

L

b
BY ORDER, .
I v;;..\ \V(
GEHERM. AGER

“(ADMN. & HRD)

Coples tn,

1. V.Narayana Guwda, D1rector {Labour} and Premdent KPTC Emplayees Union (Reg.
No.639). . !

Sri.B.N Satyapremkumar. Dl:rector, CESC MESCOM HESCC}M and GESCOM

. All Managing Directors, ESCOMs/VVNL(KPCL). *

All'Chief Engineers, Electy., KPTCL/ ESCOMs.

All Financia) Advisers, KPTCL/ESCOMs.

All Supen ntending Enginecers, KPTCL/ESCOMs.

All Controllers, KPTCL/ESCOMs. -

All Executive Engineers, KPTCL/ ESCOME

All Deputy Controliers, KPTCL/ESCOMs. - . - ,
10 PS to MD, KPTCL, Dlrector('l"ransmlsswn]/Dlrector{l.a\?) /Du*ector{h'nancg), KPTCL.
11. PS to GM (A&HRD), Company Secretmy KPTCL '

12, AlL. Officers, Corporate Olﬁce - : . { -

13. SA-II, Rccords ‘ _ T 3 . e
Cogz for hformation to. ?
The Qeneral Secretmy, KPTC Employees Umcn {ch N::: 659i
The Qeneral Secretary, KEB Engineérs’ Association,

The General Secretary, KPTCL Accounts Officers’ Asséclatson‘
The Genersal Secretary, KEB.SC/ST Employees’ Welfare .&ssoc:atioq. .Ccntml Committee.

S WN -



KARNATAKA POWER TRANSMISSION CORPORATION LIMITED

Sub.: Stepping up of pay of officers./workmen - Reg.

READ:

1. Letter No.KEB/B16/5816/82-83 dated 27.7.1984 addressed to the Chief Engineer
(General), KEB, Bangalore, clarifying certain matters regarding the scheme of Next

Higher Scale.

2. Order dated 16.1.1986 of the Hon'ble High Court of Karnataka in the case of KEB Vs,
Sri.Y.V.Venkatakrishna and others, ILR 1986.

3. Order No. KPTCL/B16/4679/2006-07 (A) dated 8.1.2008 according approval for
stepping up of pay of officers/workmen to that of their juniors in cases where the pay
of seniors so fixed/refixed in the revised pay scale of 1.4.2003 is less than the
officers/workmen who have been promoted on or after 1.4.2003 and similar orders

issued from time to time.

4. Letter dated 6.10.2008 of the General Secretary, KPTC Employees’ Union (Reg.
No.659) in the matter of stepping up of pay of employees.

5. Corporate Office tote dated 30.10.2008.
ORDER NO.: KPTCL/B16/3436/2008-09, BANGALORE  DATED: [§6 JUL 2009

In partial modification to order dated 8.1.2008 according approval for
stepping up of pay of officers/workmen to that of their juniors and similar orders
issued in the matter from time to time, Corporation is pleased to accord approval for
stepping up of pay of officers/workmen to that of their juniors in cases where the
disparity has arisen due to grant of additional increments and Next Higher Scale to
the juniors. However, all the other terms and conditions stated in the earlier orders

related to stepping up of pay shall remain unaltered.

BY OI'ClE'I'. & ;% ﬁﬁ_
| DIRECTOR (ADMN. & HR)
KPTCL

Sri.P.G.Ameenabhavi, President, KPTC Employees' Union (Reg. No.659), Bangalore.
Sri.L.Ravi, President, KEB Engineers Association, Bangalore and Director, KPTCL/ ESCOMs.

All Chief Engineers Elecy, KPTCL/ESCOMs/KPC, Jog/Yelahanka.
All Financial Advisors, KPTCL/ESCOM:s. |

Al



No. FD 77 SRS 64 Mysore Government Secretariat,

Finance Department, Vidhana Soudha,
Bangalore, Dated 11th August 1967.

OFFICIAL MEMORANDUM

A reference is invited to the Notifications No. FD 56 SRS 65 dated 29th July
1967 and No. FD 77 SRS 64 dated 1st August 1967 amending Rule 42-B of the Mysore
Civil Sérvices tules, It may be noted that as per the Notification dated 29th July 1967,
a Government servant who is promoted to a higher post is given an option to continue
to draw pay in the scale of pay of the lower post tili the Date of his next increment in
that scale and the benefit derivable as per this rule shall also be applicable to promotions
of Goverament servants made on or after Ist December 1957 and the arrears, if any, as
a result of this may also be paid. But, according to the notification dated ist August
1967 when a Government servant is promoted to a higher post,-a notional increment 18
allowed in the lower scale before fixing the pay in the higher scale ; this priaciple is also
applicable to promotion of Government servants to another. post made on or after 1st
January 1961, but no arrears will be allowed for the period prior to Ist August 1967. It
is, therefore, apprehended that while applying both the amendments to individual cases
simultaneously there isa risk of the arrears being allowed in both the cases unijess
adequate care is taken.

It is, therefore, directed that all the authorities competent to fix the pay of
Government servants under these amended rules should see that in cases of promotions
made prior to 1st August 1967 but on or after 1-1-1961 the pay is fixed first under the
amendment issued in the Notification dated 29th July 1967 as per Sub-Rule (1) of
Rule 42-B as it exsited before amendment as in Notification dated 1st August 1967 and
the arrears admissible are worked out. After thisis done, the pay may be fixed as
per the amendment issued in the Notification dated st August 1967,

By Order and in the name of the
Governor of Mysore
Sd/- Deputy Secretary to Government,
Finance Department

No. FD 77 SRS 64, Mysore Government Secretariat, Finance Department, Vidhana
Soudha, Bangalore, Dated 19th October 1967,

CIRCULAR

Sub : Fixation of pay of Gazetted Officer consequent on amendmants issued to
Rule 42-B of Mysore Civil Services Rules.



A reference is invited to the amendments issued to Rule 42-B of Mysore Civil
Services Rules in Notifications No. PD 56 SRS 65 dated 29th July 1967 and No. FD 77
SRS 64 dt. 1st August 1967. As per these amendments retrospective revision of pay has
to be made in a number of cases of Gazatted Government servanis in the office of the
Accountant General. The work has already been taken up by the Accountant General
and as the review of the cases, fixation of pay, authorisation of arrears and issue of the
pay slips for the revised pay etc., involve much work and it is likely to take some time,
all the Gazetted Officers are advised not to send reminders to the Accountant General in
this connection till the 15th November 1967 as it would wunnecessarily increase the
correspondence and delay in finalising the fixation.

I: has been reported by the Accountant General that the options already
received in his office from some officers do not contain all the relevant information
required by him to take up the fixation of pay as per the amended rule. It is, therefore
directed that the option envisaged in the Notification dated 29th July 1967 referred to
above should be exercised in the proforma enclosed to this circular. The option already
exercised will be disregarded and even those officers should exercise the option afresh in
the prescribed form. In the cases of these who had promotions in non-gazettied
cadres on or after st December 1957 before their promotions to gazetted posts, fixation
of pay in the gazetted post can be taken up by the Accountant General only after know-
ing the revised pay in the non—gazetted post as on the date of promotion to the gazetted
post. In such cases, therefore, the Heads of Departments are requested to see that the
pay of the Officers cencerned is revised in terms of the amended rule in the non-gazetted
scales and to record the same in the service books concerned aund then to forward the
Service Books to the Accountant General to enable him to regulate the pay in the

Gazetted scales.

Sd/- Deputy Secretary of Government
Finance Department

No. FD 77 SRS 64, Mysore Government Secretariat, Finance Department, Vidhana
Soudha, Bangalore Dated, 3rd November, 1967.

CIRCULAR

Sub : Fixation of pay of Gazetted officers consequent on amendments issued
to Rule 42-B of Mysore Civil Services Rules.

A reference is invited to the Circular issued under No. FD 77 SRS 64 dated
19th October 1967 in which Gazetted Officers were directed that the option envisaged in
the Notification No. FD 56 SRS 65 dated 29th July 1967 should be exercised in the

proforma prescribed therein,



According to Official Memorandum No. FD 77 SRS 64 dated 11th. August 1967
in cases of promotions made prior to 1-8-1967 but on or after 1-1-61, pay should be
fixed first under the amendment issued in Notification dated 29th July 1967 as per Rule
42--B (I) of Mysore Civil Services Rules as it existed on that date and the arrears
ad missible worked out. After this is done, the pay is required to be fixed as per the Noti-
fication dated 1st Aupust 1967. It is, therefore necessary for the Accountant General
to receive the option from the Gazetied Officers under the Notification of 29th July,
1967 before he could take action to fix there pay under either of the Notifications-
Therefore, such of the Gazetted Officers who do not want to exercise their option in
terms of the Notification dated 29th July 1967 should also intimate the Accountant
Gensral of the fact that thcy have no option to exercise so that he may take up the

fixation of their pay under the Notification dated Ist August 1967, and finalise their
cases,

Sd/- Deputy Secretary to Government,
Finance Department

No. FD 77 SRS 64, Mysore Gevernment Secretariat, Finance Department, Vidhana
Soudha, Bangalore, dated 27th November, 1967.

OFFICIAL MEMORANDUM’
Sub : Fixation of pay under Rule 42-B of the Mysore Civil Services Rules.

According to sub-rule (1) of Rule 42-B of the Mysore Civil Rules, as introduced
in Notiftcation No. FD 77 SRS 64 dated 1st August 1967, in the case of Government
servants whose initial pay is fixed under the said sub-rule, the provisions of sub-clause
(i1} or clause {a) of Rule 45 of the Mysore Civil Services Rules are not applicable.
Further, though the principle of fixation of paylaid- down in the said sub-rule is
applicable to promotions of Government Servants made on or after 1st January 1961,
such Government servants have no right to claim arrears of pay due for the period prior
to 1st August 1967, If, in the case of Government servants whose pay has been regulated
under the provision of sub-clause (ii) of clause {a) of Rule 45 of the Mysore Civil
Services Rules, the pay 1s now re-fixed from the date of promotion uuder the provisions
of sub-rule (I) of Rule 42—B of the said rules with retrospective effect, it may in certain
cases, result in' recovery of overpayments. As arrears of pay in respect of the national
increment granted under Rule 42-B (I) of the Mysore Civil Services Rules are not
allowed for the period prior to 1st August 1967, it would only be fair to waive recovery
of such excess payments, if any, Government arc accordingly plcased to divect that









ORDER No. MSEB/AI.3723/67-68 Dated 22nd February 1968 Bangalore,

As recommended by the Finance Sub-Committee, the Government orders indicated
below are approved to be adopted subject to the Notifications given by Government
in their Official Memorandums and Circulars Nos. (a) FD 77 SRS 64 dated 11-8-1967.

(b) FD 77 SRS 64 dated 19-10-1967. (c) FD 77 SRS 64 dated 3-11-1967 and (d) FD 77
SRS 64 dated 27-11-1967.

(1) G. O. No. FD 56 SRS 65 dated 29-7-1967
(2) G. 0. No FD 77 SRS 64 dated 1-8-1967
(3) G. O. No. FD 98 SRS 66 dated 8-8-1967

8y Order,
Sdf- Secretary

FE 55 SRS 65 FMMysore Government Secretariat,

Bangalore, Dated 29th July, 1967

NOTIFICATION

In exercise of the powers confeired by the proviso to Article 309 of the Con-

stitution, the Governor of Mysore hereby makes the following rules further to amend the
Mysore Civil Services Rules, 1967.

Titie and commencement :—= 1) These rules may be called the Mysore Civil
Services ( Thirty first amendment) Rules. 1967,

2} They shall come into force at once. .

Amendment of Rule 42 B : Rule 42B of the Mysore Civil Services hereinafter
referred to as the principal rules) shall be read as sub-rule (1) of thatrule and after
the sub-rule {1) as read the following sub-rule shall he inserted, namely :-

A Government Servant to whom sub-rule (1) is applicable, may at his option to
be exercised immediately after his promotion continues to draw pay in the scale of pay
of the lower post till the which he would have normally earned an increment therein, and
his pay shall be fixed in accordance with the provisions sub rule (1) in the scale of pay

of the higher post held by him as if he has been promoted to the said higher post after
he had earned an increnient in the lower post.

Application to past cases :- The benefit derivable under sub ru'e (2) of rule 42B of
the principal rules shall also be applicable to promotions of Government servants made on



or after the 1st of December 1957, snd in the case of a Government servant eligible to
such benefits in respect of any promotion made before the commencement of these

rules, the option shéall be exercised within for a period of one year from the date of such
commencement:

By Order,
Sd/- Secretary

FD SRS 64 Mysore Government Secretariat
Bangalore, Dated 1-8-1967

NOTIFICATION

In exercise of the powers gonferied by the proviso to- Article 309 of the Consti~
tution, the Governor of Mysore hereby makes the following rules further to amend the
Mysore Civil Services Rules, namely -

1. Title and commencement ;:— 1) These rules may be called the Mysore
Civil Services (Thirty second amendment) Rules, 1967, 2} They shall come into
force at once.

2. Amendment of rule 42 B ;- For sub -rule (1) of rule 42-B of theMysore Civil
Services Rules (hereinafter referred to as the principle rule), the following sub rule shall
be substituted nameily ;-

“42-B (1) Notwithstanding anything contained in these rules, where a Govern-
ment Servant holding a post in a substantive, temporary or officiating capacity is
promoted in a substantive, temporary or officciating capacity to another post carrying
duties and responsibtlities of greater importance than those attaching to the post held by
him his initial pay in the time scale ot the higher post shall be fixed at the stage next
above the pay notionally arrived at by inciteasing his pay in the scale of pay of the lower
post at the time of such fixation by one increment.

F

| Provided that where such Government servant is drawing a pay equivalent to or
more than the maximum pay of the scale of pay of the lower post, the notional increment
shall be on an amount equal to the last increment in the scale of pay of the lower post.

Provided further that the provision of sub clause (it) of clause of rule 45,
shall not be applicable to any case where the initial pay is fixed under this sub-rule.

3. Application to past cases ,— The principie of fixation of pay laid down in
sub rute (1) of rule 42 (B) of the Principal rules shall not be applicable to promotions
of Government servants 10 another post carrying duties and responsibilities of greater



importance than those attaching to the post held by them made on or after first
January 1958 but a Government servant whose pay is fixed under this sub-rule, in res-
pect of any promotion made before the date of commencement of these rules shall have
no right to claim arrears of pay for the period prior to the date of the commencement
of these rules.
Sdf- Spl. Officer, Finance Department
(Pensions)

FD 86 SRS 66 Mysore Govt. Secretariat
Bangalore, Dated 8-8-1967

NOTIFICATION

In exercise of the powers conferred by the proviso to the article 309 of the Con-—
stitution, the Governor of Mysore hereby makes the following ruies further to amend

the Mysore Civil Service Rules namely :-

1. Title and commencement: - (1) These rules may be called Mysore Civil
Services (Thirty fourth Amendment) rules, 1967, 2) They shall come into force at once.

2. Amendment of rule 30 - Afte, rule 41 of the Mysore Civil Rules (hereinafter
referred to as the principal Rules), these following rule shall be inserted namely :~

*41-A (1) Notwithstanding anything contained in rules 20 to 41 of these rules
where a Government Servant appointed to apost or category of posts as a 1ocal candidate
or as a regularly selected candidate. is appointed regularly as per relevant rules as per
requirement to any other department, his initial basic pay shall be fixed in the scale
of pay of the post or category of posts to which he is aopointed at such stage that it shall
not be less than the basic pay which he last drew in the post last held by him.

Provided that where the basic pay drawn in the post last held by him is more
than maximum pay of the scale of pay of the post or category of posts, his pay shall
be fixed at the basgic pay of the scale of pay of the new post or category of post.

2) The setvice rendered by him until the date of his appointment shall count for
purposes of leave, pension and emoluments in the same manner and to the same exiont
and subject to the same conditions as one applicable to a temporary Government servant,

3. Application to past cases The benefit derivable under rule (1) of rule 41-A
of the principal rules shall also be applicable to appointment of Government servants
made requlariy as per the relevant rules of recruitment on or after the first day April 1962.

Sdj/— Specia! officer, Finance Department
(Pensions)












READ ; Board Order No. MSEBfAY. 3723/67-68 dated 22-2-68 adopting the
Govaernment Order No. FD 56 SRS 65 dated 29-7-67, FD 77 SRS 64 dated 1-8-67 and FD
98 SRS 66 dated 8-8-67 with regard to fixation of pay of employees under Rule 42-B of

KCSRs.

2. Government order No. FD 132 SRS 76 dated 31-12-76 modifying the
provisions relating 1o fixation of pay under Rule 42 B (1) of KCSRs.

3. Board order No ‘KEBfBPO B[76-71 dated 12-3-77 approving the revision of
pay scales in respect of workmen of KEB with effect from 1-4-1976.

Order No. KEB/BPO. 16/76-77, Bangalore, Dated 2-5-1977.

Approval is accorded for the adoption of Government order No. FD 132 SRS 76
dated 31-12-76 modifying the provisions relating to fixation of pay under Rule 42-B(1)
of KCSRs.

This order shall come into force from 1st day of April, 1976.

By Order,
Sdf- Secretary, KEB

PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Sub :  Fixation of pay under Ruie 42-B(1) of the Karnataka Civil Services Rules
on promotion in the light of the revised scales of pay.

PREAMBLE : Government have accepted the recommendations of the Pay Commission as
modified by the Official Committee and have issued the Karnataka Civil Services (Revised
pay) Rules, 1976, vide Notification No. FD 132 SRP (3) 76 dated 20th December, 1376,

effective from 1st January, 1977.

2. Consequent on the introduction of new scales of pay with effect from 1st January
1977, Government consider it necessary to modify the provisions reiating to fixation of
pay under Rule 42-B (1) of the Karnataka Civil Services Rules.

Order No. FD 132 SRS 76, Bangalore, Dated 31st Decernber, 1976.
Government are, therefore, pleased to order as follows :

(i) Where a Government servant other than a Government servant to whom
Rule 41-A of the Karnataka Civil Services Rules is applicable is promoted to another post



carrying duties and responsibilities of greater importance than those attached to the post
held by him, his initial pay.in the time scale of the higher post shall be fixed at the stage
next above his pay in the scale of pay of the lower post at the time of such promotion ;

(i) Where the pay in the lower post is less than the minimum of the scale of
pay of the higher post, his pay shall be fixed at the minimum of the scale of pay of the
highar post,

(iii) The provisions of sub-clause (ii) of clause (a) of Rule 45 of the Karnataka
Civil Services Rules shall not be applicable to any case where the initial pay is fixed
under paragraphs (i) and (ii) above ;

(lv) Where a Government servant appointed to a higher ex-cadre post is
promoted while holding such higher ex—cadre post, to a higher post in accordance with
the Recruitment Rules of the Service to which he belongs, the pay drawn in such
ex—cadre post shall not be taken into account for the purpose of fixation of initial pay on
such promotion ; but initial pay in the post to which he is promoted shall be fixed with
referance to the pay which he would have drawn in the post held by him before his
appointment to the ex-cadre post ; |

(v) If a Government servant either :-
a) has previously held substantively or officiated in ;-
(I) the same post, or
(i) apermanent or temporary post on the same time-scale, or

(iil) a pern'{anent post other than a tenure post or a temporary post, on
an identical timse scale,

OR
b) is appointed substantively to a tenure post ona time-scale identical
with that of another tenure post which he has previously held substan-
tively to in which he has previously officiated, then provision to rulg
41 of the Karnataka Civil Servises Rules shail apply in the matter of the
initial fixation of pay and counting of previous service for increment.

2. These orders shall come into force from the 1st day of January, 1877,

3. Amendment to the Karnataka Civil Services Rules will be issued in due course.

By Order and in the name of the
Governor of Karnataka
Sd/~- Joint Secretaiy to Government,
Finance Department





















PART-IV
(Section - 2-C(1)

.General Statutory Rules issued by the Statée Government under the Central Acts
and State Acts and Rules made by the Governor under the Constitution.

FINANCE SECRETARIAT

Notification No. FD 26 SRS 78, Bangalore, Dated 28th Aprl 1979

In exercise of the powers conferred by the proviso to Article 309 of the Constitu-
tion of India, the Governor of Karnatzka hereby makes the following rules further to
amend 1he Karnataka Civil Services Rules, namely ;-

" 1. Title and commencement ™ 1) These rules may be called the Karnataka
Civil Services (Seventh Amendment) Rules, 1973.

2. They shall'be deemed to have come into force with effect from 1st January
1977,

2 . Amendment of rule 42-B For the existing rule 42-B of the Karnataka Civil
Services Rules, the following rule shall-be substituted, namely :-

42-B(1) Notwithstanding anything contained in these rules when a Government
Sewant IS promoted 10 & post or apﬂomted to an ex-cadre post and such promﬂtlon or

11111

than those of the post held by him, his initial-pay in the time scale of the lower post at
the time of such fixation.

Provided that where a Government servant appointed 10 a higher ex—cadre post
s promoted while holding such higher ex-cadre post, to higher post in accordance with
the Recruitment Rules of the Sérvice t6 which he belongs, the pay drawn in such ex—-
cadre post shall not be taken into account for the purpose of fixation of intitial pay on
such promotion; but/this initial pay in the post to which he is promoted shall be fixed
with reference in the pay which he would have drawn in the post hold by him before his
appointment to the ex—cadre post :

Provided further that if 4 Government servant either—

(a) has previously held substantively or officiated in
(1) the same post,
(ti) apermanent or temporary post on the same time-scale, or

(i) a permanent post other than a tenure post, or a temporary post on an
identical time-scale. or



b) is appointed substantively to a tenure post on a time-scale identical with
that of another tenure post which he has previously held substantively or in which he has
previous|y officiated, then proviso to rule 41 shall apply inthe mat ter of the initial fixation
of pay and counting of previous service for increment. -

2} The pay ot a Government servant to whom sub-rule (1) is applicable, and
who would have normaly earned his next increment in the time-scale of the lower post
but for his promotion to the said higher post or appointment to the said higher ex-cadre
post, shall be refixed.in accordance with the provisions of sub—rule (1) in the time scale
of the higher post held by him, as if he had been promoted to the said higher post or
appointed to the said higher ex—-cadre post after he had earned the said increment in the

lower post.

3) The expression ex-cadre post used in -this rule means a stray post, which
‘has been created in a department or service outside the regular line of promotion for a
purely temporary petiod to meet a special need and appointment to which is made by
selection from Government servants possessing the required qualification and experience.

By order and in the name of the
Governor of Kamataka

Sd/- Under Secretary to Government
Finance Department, (Expenditure-|V)

FINANCE SECRETARIAT

Application of Rule 42-B (2) of Karaataka Civil Services Rules Clarification
regarding.

Official Memorandum
No. FD 25 SRS 79, Bangalore, Dated 5th July. 1979,

By Government Notification No. FD 25 SRS 79 dated 28th April 1979 Rule
42-B of Karnataka Civil Services Rules has been amended with retrospective effect from
1st January 1977. This rule regulates fixation of pay of a Government employee when he
is promoted to a post or appointed in an ¢x-cadre post and such promotion or appointe
ment involves assumption of duties and responsibilities of greater importaace than those
of the post held by him. According to sub-rule (1) of this rule, the pay of a Govern-
ment employee on such promotion or appointment has to be fixed in the time scale of the
higher post at the stage next above his pay in the time scale of the lowest post at the
time of such fixation. Under sub-rule (2) of this rule the pay of a Government employee



to whom sub-rule (2) is applicable and who would have normally earned his next incre-
ment in the time scale of the lower post but for his promotion to the said higher post or
appointment to the said higher ex—cadre post is required to be refixed in accordance with
the provisions of sub-rule (1) in the time scale of the said higher post held by him, as if
he had been promoted to the said higher post or appointed to the said higher ex-cadre
post after he had earned the said imcrement in the lower post or appointed to the said
higher ex—cadre post after he had earned the said increment in the lowest post.

(2) 1o the context of re-fixation of pay under sub-rule (2) of rule 42-B of
Karnataka Civil Services Rules as explained above, the following clarifications are issued
for the information and guidance of all concerned.

(i) When a Government employee 1s promoted to a higher post or appointed
to 8 higher ex-cadre post and such promotion or appointment becomes effective after 1st
January 1977, but before 1stJanuary 1978, if his pay would have been re-fixed in the
time scale of the lower post under Rule 9 of Karnataka Civil Services (Revised pay)
Rules 1976, but for such promotion or appointment, his pay shall be re-fixed under the
said rule and on the basis of this re-fixation and as from the date thereof. his pay shall
be re~fixed under sub-rule {2) of rule 42-B of Karnataka Civil Services Rules. This is
illustrated in example | given in the annexure,

(ti) Wherein the case of Government employee mentioned at (1) above,
re- fixation of pay under rule 9 of the Karnataka Civil Services (Revised pay) rules 1976
is not advantageous, his pay under sub=rule (2) of rule-42-B of Karnataka Civil Services
Rules shall be re—fixed as on Ist-January 1978, the date on which he would have earned
an increment in the time scale of the lower post but for such promotion or appointment.
This is illustrated in Example 2 given inthe annexure.

(iii) On re-fixation of pay under sub-rule (2) of rule 42-B of Karnataka Civil
Services Rules, a Government employee would earn his next increment in accordance
with the normal rules only after one year from the date of such re-fixation.

Sdf- Under Secretary to Government,
Finance Dept. (Expenditure-1V)

ANNEXURE
EXAMPLE-I

In the case of dstailed below, pay on promotion has to be fixed as follows :
[. Facts of the case ;



a) A First Division Clerk was promoted as Head Clerk with effect from 4th
Jupne 19717.

b) The pre-revised time scale applicable to the post of First Division Clerk
was Rs. 130-5-140-8-180-EB-10-260-15-290.

c} In the time scale mentioned (b) above the Government Servant was drawing
Rs 180/- as on 1st January 1977 and the date of accrual of his next increment therein
was 1st August 1977.

d) . The revised time scale applicable to the post of First Division Clerk with
effect from 1st January 1977 is Rs. 400-20-500-25-600-00-750-50-900.

e) The pay of the Government servant in the time scale mentioned at (d)
above was fixed at Rs. 500 with effect from 1st Januvary 1977.

f) The time scale applicable to the post of Head Clerk with effect from 1st
January 1977 is Rs, 500-25-600-30-750-50--1000-60-1120.

[f. Application of rule 42-B of Karnataka Civil Services Rules.

a) On his promotion as Head Clerk, with effect from 4th June 1977, his pay
in the time scale mentioned at (I} (f) above is fixed at Rs. 526/- with effect from
th June 1977, in accordance with the provisions of sub~ruje (I) of rule 42-B of Karnataka

Civil Services Rules.

b) As mentioned at (1) {c) above, the Government servant would have got an
increment on 1st August 1977 in the pre-revised time scale applicable to the post of
First Division Clerk but for revision of time scale, if he is considered fit to cross the effi-
ciency bar with this increment his basic pay would have been Rs 190/~ with effect from
1st August 1977. For this the corresponding fitment in the revised time scale of the post
of First Division Clerk is Rs. 525/-. Therefore, his pay as First Division Clerk has to be
re-fixed under rule 9 of Karnataka Civil Services {Revised Pay) Rules, 1976 at Rs. b25/-
with effect from 1st August 1977,

c) With reference to the pay re-fixed as mentioned at (b) above, the pay of
the Government service as Head Clerk has to be re-fixed at Rs. 550/~ with effect from 1st
August 1977, in accordance with the provisions of sub rule (2) of rule 42-B of Karnataka

Civil Setvices Rules.

d) After refixation of pay as mentioned at {c) above, the date of accrual of his
next increment as Head Clerk would be 1st August 1978.



EXAMPLE 11

In the case detained below, pay on promotion has to be fixed as follows ;-

I, Facts of the case ;-

a) A First Dijvision Clerk was promoted as Head Clerk with effect from 4th
June 1977,

b) The pre-revised time scale applicable to the post of Fitst Division Cletk was
Rs. 130-5-140-8-180-EB-10-260-156-290.

¢) Inthe time scale mentioned at (b) above the Government seivant was draw-
ing Rs. 164 as on 1st January 1977 and the date of accrual of his next increment therein
was 1st August 1977.

d) The revised time scale applicable to the post of First Division Clerk with
effect from 1st January 1977 is Rs. 400-20-500-25-600-30-750-50-900.

e) The pay of the Government servant in the time scale mentioned at (d) above
was fixed at Rs. 500/~ with effect from 1st January 1977,

f) The time scale applicable to the post of Head Clerk with effect from 1st
January 1977 is Rs. 500-25-600-30-750-50-1060-60-1120.

1. Application of Rule 42-B of Karnataka Civi! Services Rules.

a) On his promotion as Head Clerk with effect from 4th June 1977, his pay in
the time scale mentioned at (1) (f) above is fixed at Rs. 525/-with effect from 4th June
1977 in accordance with the provisions of sub-rule (1) of rule 42-B of Karnataka Civil

Services,

b) As mentioned at (l) (c) above, the Government servant would have got an
increment on 1st August 1977 in the pre-revised time scale applicable to the post of First
Division Clerk but for revision of time scales. With this increment his basic would have
been Rs. 172/-:with effect from 1st Agust 1977. For this the corresponding fitmen in
the revised time scale of the post of First Division Clerk is Rs. 500. Therefore, refixation
of pay under rule 9 of the Karnataka Civil Services (Revised pay) Rules, 1976 is not bene-

ficial to him.

c) In view of (b) above, refixation of pay of the Government setvant under sub-
rule (2) of rule 42-B of Karnataka Civil Services Rules in the time scale mentioned at (i)
(f) above should be done on 1st January 1978 and not on 1st August 1977. On 1st
January 1978 his pay as First Division Clerk would have been raised to Rs. 525/- but for
his promotion. Therefore, his pay has to be refixed as Head Clerk at Rs. 550/- with
effectfrom st January 1978, in accordance with the provisions of sub-rule (2) of rule
42-8B of Karnataka Civil Seryices Rules,

d) After re-fixation of pay as mentiohed at (c) above, the date of accruajl of
his increment as Head Clerk would be on 1st January 1979,



READ : 1. Government of Karnataka Notification No. FD 102/SRS 75 dated 15-3-77
issuing amendment to Rule 41-A of KCSR.

2. Letter No. AJAOE/AAO 11/5186-87 dated 8-5-1979 from the Chief Engineer,
Electricity, (General), KEB enclosing a copy of the above Notification and requesting

the Board to extend the benefits to the KEB Employees also.

3. U.O. Note No. DCA/Sn.8/AAO 1/429 dated 3-12-79 of the Chief Controller of
Accounts, KEB concurring to the proposal of the Chief Engineer, Electricity, (General)
to adopt the Government Notification No, FD 102fSRS. 75 dated 15-3-1977.

4, Board Secretariat Note dated 2-1-1980.

6. Board Resolution No. 15295 dated 27-2-1980,
Order No. KEB/B5/B4/6774/78-79, Bangalore, Dated 25-3-1980,

Adoption of Government Notification No. FD 102/SRS 76 dated 15-3-1977
with effect from 15-3-1977 issuing amendment to Rule 41-A of KCSR’s (copy enclosed)

is approved.
The Chief Controller of Accounts, Karnataka Electricity Board will propose

necessary amepndments on the lines of the amendments issued by the Government.

By Or;ler,
Sd/- Secretary, KEB

No. FD 102/SRS 75 Karnataka Gevernment Secretariat, Vidhana Sovdha, Bangalore
dated 15th March, 1977.

NOTIFICATION

In exercise of the powers conferred by the provision ‘o Article 309 of the
Constitution, the Governor of Karnataka hereby makes the following rules further to

to amend the Karnataka Cjvil Services Rules, namely :—

1, Title and Commencement :

1) These rules may be called the Karnataka Civil Services {Fourth Amendmenty
Rules, 1977.

2) They shall come into force with effect from the date of publication in the
official Gazette.



3) The cases pending on the date of issue of these rules shali however be regu-
lated under these Rules. The cases already decided need not be re—opened.

2. Amendment of Rule 41-A : In Rule 41-A of the Karnataka Civil Service
Rules for the second paragraph of Clause (ii) the following shail be substituted
namely ;-

s After the initial pay is fixed under Clause (ii) the next increment in the scale
of pay of the new post shall be granted on the date on which an increment in
the time scale of the old post would have accrued, had he continued in that
post or the date on which an increment accrues in the time scale of the new
post, whichever is earlier, provided the appointment is to a post carrying
lower or identical scale of pay’.

By Order and in the name of the
Governor of Mysore

Sd/- Deputy Secretary to Government,
Finance Departmqnp (Budget)

READ : 1) G. O. dated 1-8-67 from tne Government of Mysore introducing Sub-rule
42-B of KCSR regarding fixation of pay toa Government Servant on promotion to
another post carrying duties and responsibilities of greater Importance than those
attached to the post held by him and 1its adoption 1n Board Order dated 22-2-1968
conferring similar benefits to the employees of the Board.

2) G.O. dated 8-4-1968 from the Government of Mysore introducing a Note
to the said Rule extending similar benefit under Rule 42B (1) to Goveroment Servants
appointed through the P.S.C. etc., toa higher post which is also promotional post
according to the cadre and recruitment Rules and its adoption in Board Order No.
MSEB/A11-6325/66-67 dated 10-6~-1968 conferring similar method of fixation of pay to
the employees of the Board appointed by the Board toa higher post which is also a
promotional post according to C & R Rules of the Board.

3) Order dated 16<7-69 from the Government of Mysore withdrawing the
benefit of fixation of pay under Rule 42-B (i} in the case of Government Servant
appointed by direct recruitment through the P.S.C. etc.

4) Board Memo No. B4/4641/74-75 dated 12-11-75 issuing instructlons that
Rule 42B (i) of KCSR applied to the employees who are promoted to the next higher
cadre from the posts they are holding, but not to the officials working in the lower
posts who are appointed to next higher posts which are filled through open market.









the case of Junior Personal Assistanis promoted as Senior Personal Assistants and that
the Special Pay attached to the post of Senior Personal Assistant may be kept as separate
item etc.

7. U. O. Note No. 265, dated 7-11—-1984, from the Financial Adviser and Chief
Accounts Officer, suggesting that the Board may adopt the Government Order dated
10-7-1980, protecting the Special Pay to the Stenographers from the date of issue of
Government Order etc.,

Order No. KEB/B16/6092/82-83 Bangalore, Dated 14th December 1983

APPROVAL IS ACCORDED FOR THE FOLLOWING :

1} To protect the Special Pay drawn by Junior Personal Assistants even on thetr
promotion as Senior Personal Assistants with effect from 10th July, 1980, the date on
which the Government of Karnataka have ordered the benefit of protection to the post in
the Gazetted Class~1, Junior Scale. The protection shall be admissible to Junior Per-
sonal Assistants getting promotion to the cadre of Senior Personal Assistants etther on
regular promotion or under Time-Bound promotion scheme. The protection shall cease
on getting their further promotion under Time-Bound Scheme to Class—| Scale of Accounts
Officers already ordered by the Board.

ii} Consequent on the above Order No, KEB/WLIC/16/74-75 dated 5-8-1975,
according approval for taking Special Pay into account for fixation of Pay of Junior Perso-
nal Assistants on their promotion as Senior Personal Assistants shall be treated as with-
drawn with effect from 10th July, 19€83.

By Order,
Sd/- Secretary

READ: 1. B O. No. KEB/BPQO 5/76-77 dated 12-3-77 according approval for the
revision of pay scales of the workmen who have been appointed to the various posts
against the promotion quota or who have success-fully completed the probationary
period in cases of appointment against direct recruitment quota with effect from 1-4-76

as per Annexure-l there to subject to the conditions enumerated in the said Board
Order.

2. Board Order No. KEB/BPO-7/76-77 dated 3-7-77 according approval for
the revision of pay scales’ to the officers/Qfficials of Karnataka Electricity Board with
effect from 1-4-76 subject to the conditions enumerated therein.



3. B.O. No. KEB/B5/4783/77-78 dated 24-7-78 according approval for the
adoption of the Government Order No. FD 16 SRP 77 dated 3-10-77 and further directing
that in thetypes of cases referred to in para 1 of the said G. 0. the Board employees who
have been promoted prior to 1-4-76 may revoke the option already exercised by them.

4. B.O. No. KEB/B5/4783/77-78 dated 17-2-79 according apgroval to the
Board amployees (Officers/workmen) who were promoted to higher grade between 7-4-76
and 12-3-77/9~7-77 to revoke, within a petiod of two months from the date of that
order, options already exercised by them under rule 42(B) (2) of KCSR if the fixation of
pay is advantageous to them.

5, B.O. No. KEB/B16/3754/77-78 dated 2-7-79 ordering the Board employees
(Officers/workmen) who were promoted to higher grades between 1-4-75 and 12-3-77/
9-7-77 and opting to rule 42 (b) (1) of KCSR where no option was exercised to revoke/
‘exercise option to rule 42 (b) (2) of KCSR within a period of two months from the date of
that order if the fixation of-pay under revised pay scales as per Board Order cited at para
1 and 2 is advantageous to them. 7

6. CGEE (G) letter No. AJAOE/AAO-1JEAD[20472 dated 12-12-84, informing
some cases of omissions to revoke the options/to exercise the options being referred to
him recommending for further extension of time inspite of specific instructions to circulate
the Board Orders among all the employees. -

7. Board Secretariat Note dated 12-5-8b.

Order No. KEB.B5 (b}/8405/84-85, Bangalore. Dated 24the May 1986.

The Board is pleased to order that the Board employees (Officers/workmen) who
were promoted to higher grades between 1-4-75 and 12-3-77/9-7-77 and have opted to
rute 42 (b) (i) of KCSR/where no option has been exercised may now revoke/exercise
option to rulé 42 (b) (2) of KCSR within a period of 2 months from the date of this order
if the fixation of pay under revised pay scales as per. Board Orders cited at paras 1 and 2
above, is advantageous to them. The extention of time will not be extended further
under any circumstances.

The above prévisinns may be circulated among all the employees for their
information, | |

By Order,
Sd/- Secretary
K.E.B.




READ : 1. Government Notification No. FD 51 SRS 88 dated 3-10-89 amending Rule
41A and 42B of the Karnataka Civil Services Rules in the matter of fixation of pay of an
employee who has been appointed to a post carrying the scale of pay which is identica|
and as well as higher. with the scale of pay of the post which he held last, respectively.

2. U.O. Note No. 458 dated 26-2-1991 of the Financial Adviser & C.A.Q.,
KEB, concurring to the proposal of the Board Secretariat, to adopt the Government Noti-
fication No. FD 51 SRS 88 dated 3-10-89 in Board.

3. Proceedings of the Joint Meeting held on 30-11-92 between the Manage—
ment of KEB and the KEB Employees’ Union (Reg. No. 659) agreein<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>